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“I  am  aCso  proud  to  announce  that  during  the 
reporting  period  the  uiMgungundCovu  (District 
'MunicipaCity  received  three 

prestigious  awards. . . ” 


I am  also  proud  to  announce  that  during  the  reporting  period  the  uMgungundlovu  District  Municipality  received  three 
prestigious  awards,  namely  the  Best  District  Mayor  Award  for  the  second  consecutive  year;  the  joint  winner  of  the 
Best  Community  Project;  and  the  first  runner-up  for  the  Best  Performing  District  Municipality.  I would  like  to  thank  the 
Municipal  Manager  and  his  Staff  for  their  hard  work  and  dedication  that  made  this  possible. 


DistricbMunicipality 


FOREWORD  BY  THE  HIS  WORSHIP  THE  MAYOR 


I am  proud  of  the  fact  that  the  uMgungundlovu  District  is  one  of  the  fastest  growing  areas  in  terms  of  populati 
economy.  The  recently  released  census  information  shows  that  the  population  is  now  well  over  a million  people. 
District  also  accounts  for  13,  5%  of  the  KwaZulu-Natal  Gross  Geographic  Product  and  14,5%  of  the  province’s  form 
employment.  With  such  growth  it  is  just  a matter  of  time  before  this  District  achieves  metro  status. 


During  the  2013  / 2014  financial  year  the  uMgungundlovu  District  Municipality  achieved  some  significant  milestones 
towards  improving  the  lives  of  community  members  that  we  serve.  I am  proud  to  report  that  91%  of  the  people  in  the 
District  now  have  access  to  potable  water  and  96%  have  access  to  at  least  basic  levels  of  sanitation.  We  are  on  track  to 
reach  the  millennium  goals  by  2016  through  our  ongoing  infrastructure  projects.  At  the  time  of  writing  there  were  65  water 
projects  at  various  stages  of  completion  and  22  sanitation  projects  where  a total  of  6 786  jobs  have  been  created  through 
the  Extended  Public  Works  Programme. 


The  increasing  momentum  of  the  Mandela  legacy  in  the  District  in  the  form  of  the  Mandela  Day  Marathon  is  having 
a significant  impact  on  the  local  economy.  The  economic  impact  has  now  grown  from  RIO  million  in  2012,  when  the 
inaugural  event  was  held,  to  R85  million  in  2014.  In  the  process  of  staging  the  2014  chapter  of  this  event  the  District 
Municipality  created  500  temporary  jobs  through  the  Extended  Public  Works  Programme. 
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MESSAGE  FROM  THE  MUNICIPAL  MANAGER 


Tbo  organisational  maturity  of  the  uMgungundlovu  District  Municipality  continues  to  grow  as  more  key  positions 
filled  with  competent  officials  and  the  overall  professionalism  improves.  An  example  of  this  is  the  adoption  and 
Implementation  of  the  Debt  Recovery  Policy  that  is  having  a positive  effect  on  the  collection  rates  of  water  accounts. 
During  June  2014,  the  final  month  of  the  reporting  period,  the  collection  rate  was  up  to  87%.  This  encouraging  trend  will 
go  a long  way  to  improving  the  financial  viability  of  the  Municipality. 

In  the  previous  Annual  Report  I pointed  out  that  the  uMgungundlovu  District  Municipality  was  in  the  process  of 
evolving  from  a strictly  water  centric  institution  towards  becoming  more  citizen  centric.  In  this  Annual  Report  it  will  be 
noticed  that  we  have  made  significant  strides  towards  this  end.  While  still  striving  to  eradicate  water  and  sanitation 
backlogs  in  the  District,  we  have  also  been  able  to  create  a significant  number  of  jobs  through  the  Extended  Public  Works 
Programme  and  stimulate  the  local  economy  with  the  economic  impact  accruing  from  the  Mandela  Day  Marathon. 
We  were  also  able  to  achieve  another  first  for  the  District  Municipality  with  the  launch  of  the  Liberation  Heritage  Route 
that  is  supported  by  the  National  Heritage  Council  and  will  further  increase  the  number  of  tourists  visiting  the  District. 
Looking  ahead  the  District  will  grow  at  an  increasing  rate  through  adoption  and  implementation  of  the  District  Growth  and 
Development  Plan. 

This  will  be  the  driver  that  will  take  the  District  to  metro  status.  Secondly,  an  Economic  Development  Agency  for  the 
District  will  be  established  before  the  end  of  2014  that  will  attract  new  direct  investment  into  the  region. 


Mr  TLS  Khuzwayo 
Municipal  Manager 


Thirdly,  more  jobs  will  be  created  through  the  Extended  Public  Works  Programme  by  ensuring  that  all  municipal 
departments,  not  just  our  Department  of  Technical  Services,  use  this  Programme  to  create  job  opportunities. 
And  finally  we  need  to  promote  a green  economy  through  implementing  renewable  energy  projects.  In  this  regard  the 
planning  for  a large  wind  farm  at  Impendle  Local  Municipality  is  already  at  an  advanced  stage. 
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VISION,  MISSION  AND  CORPORATE  STRATEGY 


Vision 

uMgungundlovu  District  Municipality  will  evolve  into  a dynamic  metropoli- 
tan municipality,  spreading  its  vibrant  economic  benefits  to  all  its  citizens  and 
places  and  will,  through  concerted  integrated  development  and  service 
delivery,  realise  improvements  in  the  overall  quality  of  life. 


Mission 

The  uMgungundlovu  District  Municipality  will  through  sound  governance  and 
community  participation  ensure  the  provision  of  equitable  and  sustainable 
services  and  economic  growth. 


Strategy 

uMgungundlovu  is  citizen  centric,  results  driven  and  performance  oriented,  and 
aims  to  achieve  its  Vision  by  2016. 


Corporate  Values 

Driven  by  the  aspirations  of  the  people  we  strive  to  achieve  our  Vision  and 
Mission  through: 

• Providing  services  according  to  the  principles  of  Batho  Pele 
(People  First) 

• Practicing  ubuntu 

• Accepted  codes  of  practice  and  standards  of  professionalism 

• Teamwork  and  commitment 

• A high  standard  of  work  ethic 

• Constant  engagement  with  stakeholders. 
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Th|Kgislative  mandates  exercised  by  the  District  Municipality  in  terms  of  the  local  government  legislative  framework  are  reflected  in  the  following  table: 


i 


Constitution  of  the  Republic  of  South  Africa  (Act  no.  107  of  1997) 
Municipal  Structures  Act  (Act  no.  117  of  1998) 


Municipal  Systems  Act  (Act  no.  32  of  2000) 


Municipal  Finance  Management  Act  (Act  no.  56  of  2004) 


Water  Services  Act  (Act  no.  108  of  1997) 


National  Water  Act  (Act  no.  39  of  1998) 


Basic  Conditions  of  Employment  Act  (Act  no.  137  of  1993) 


Intergovernmental  Framework  Act  (Act  no.  13  of  2005) 
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Health  Act  (Act  no.  61  of  2003) 

Local  Government:  Municipal  Planning  and  Performance  Management  Regulations 


Local  Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and  Managers  Directly  Accountable  to  the  Municipal 
Manager 


Budgeting  and  Reporting  Regulations 
Municipal  Supply  Chain  Management  Regulations 
Competency  Regulations 


situ 
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PORTFOLIO  OF  SERVICES 
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The  legislative  mandates  listed  on  page  5 give  rise  to  the  portfolio  of  services  displayed  on  this  page.  These  services  are  provided  in  terms  of  section  'tA. 
84  (1)  of  the  Municipal  Structures  Act  (Act  no.  117  of  1998)  and  include  the  following  services: 


XX. 

X''' 


1 .  Integrated  development  planning  for  the  District  as  a whole  with  alignment  to  the  Integrated  Development  Plans  of  the  local  municipalities  in  the 
District 


A 


2.  Supply  of  water  and  sanitation  to  six  of  the  local  municipalities 


3.  Sewage  purification  works  and  sewage  disposal  at  six  of  the  local  municipalities  in  the  District 


4.  Solid  waste  management  throughout  the  District 


5.  Emergency  services  (Fire  and  Disaster  Management)  in  six  of  the  local  municipalities 


6.  Establishment  and  management  of  cemeteries  and  crematoria  in  six  of  the  local  municipalities  in  the  District 


7.  Promotion  of  local  economic  development 


8.  Promotion  of  tourism  development  in  the  District 


9.  Town  and  Regional  Planning  and  Geographic  Information  services  throughout  the  District 


10.  Environmental  Health  Services 


11 . Municipal  public  works  relating  to  any  of  the  above  services  or  any  other  functions  assigned  to  the  District  Municipality 

12.  The  receipt,  allocation  and,  if  applicable,  the  distribution  of  grants  made  to  the  District  Municipality 

13.  The  imposition  and  collection  of  service  charges,  taxes,  levies  and  duties  as  related  to  the  above  functions  or  as  may  be  assigned  to  the  District 
Municipality  in  terms  of  legislation 

Services  not  yet  rendered: 

1 . Regulation  of  passenger  services 

2.  Municipal  airports 

3.  Municipal  health  services 

4.  Establishment  and  management  of  fresh  produce  markets  and  abattoirs 

bistrictlVlufiidpality  _ 
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gungundlovu  District  is  one  of  the  fastest  growing  areas  in  terms  of  both 
ation  and  economy.  In  2001  the  District  population  was  932  131  while 
recently  released  census  data  records  an  increase  of  0,88%  per  annum 
tween  2001  and  2011  with  the  total  population  now  over  a million  at  1 
17  763.  The  District  also  accounts  for  13,  5%  of  KwaZulu-Natal’s  Gross 
Geographic  Product  and  14,  5%  of  the  province’s  formal  employment. 

The  District  is  diverse  with  Pietermaritzburg  as  the  main  economic  and 
service  hub.  The  Local  Municipalities  that  make  up  the  uMgungundlovu 
District  each  have  the  following  unique  attributes  and  economic  development 
opportunities: 

• uMshwathi:  Sugar  cane  and  maize  production 

• uMngeni:  Mixed  manufacturing  and  farming  with  beef,  dairy  and 
timber 

• Mpofana:  Dairy  farming,  maize,  wheat,  beans,  peas  and  potatoes 

• Impendle:  Tourism  and  renewable  energy  In  the  form  of  a wind  farm 

• Msunduzi:  Manufacturing,  especially  aluminium,  events  and  services 

• Mkhambathini:  Poultry,  pigs,  beef  and  echo  tourism 

• Richmond:  Timber  and  manufacturing  wood  products 

During  the  2013  / 2014  financial  year  progress  was  once  again  made  towards 
achieving  the  following  Vision  and  Mission  as  formulated  by  the  Municipal 
Council: 

Vision:  uMgungundlovu  District  Municipality  (uMDM)  will  evolve  into  a 
dynamic  metropolitan  municipality,  spreading  its  vibrant  economic  benefits  to 
all  its  citizens  and  places  and  will,  through  concerted  integrated  development 
and  service  delivery,  realise  improvements  in  the  overall  quality  of  life. 

Mission:  The  uMDM  will  through  sound  governance  and  community 
participation  ensure  the  provision  of  the  equitable  and  sustainable  services  and 
conomic  growth. 


The  District  Municipality’s  flagship  project  is  the  Mandela  Day  Marathon  that 
is  growing  at  such  a rate  that  it  marks  the  arrival  of  a new  dawn  in  South 
African  sport.  In  addition  to  the  42,2  km  marathon,  the  event  now  also  includes 
a half  marathon,  10  km  race,  a 4,666  km  event  for  celebrities,  a mountain 
biking  event  and  a golf  day.  The  2014  event  attracted  10  000  participants 
and  it  is  estimated  that  the  impact  on  the  local  economy  was  in  the  region  of 
R85  million.  The  greatest  advantage  of  this  project  is,  however,  that  it 
has  entrenched  the  Mandela  legacy  into  the  way  things  are  done  in  the 
uMgungundlovu  District  Municipality. 

During  the  reporting  period  the  uMDM  also  made  significant  progress  in 
eliminating  service  delivery  backlogs  in  the  field  of  water  and  sanitation.  As 
many  as  65  water  infrastructure  projects  and  22  sanitation  projects  were 
at  various  stages  of  completion  and  91%  of  the  people  in  the  District  have 
access  to  water  and  96%  have  access  to  sanitation. 

Good  progress  was  also  made  with  job  creation  through  the  Extended  Public 
Works  Programme.  In  the  water  and  sanitation  Infrastructure  projects  a total 
of  6 786  jobs  were  created  and  500  were  created  around  the  Mandela  Day 
Marathon. 


“TJie  greatest  advantage  of  this  project  is,  however,  that  it  has  entrenched  the  iMandeCa  hegacy 
into  the  way  things  are  done  in  the  uMgungundlbvu  (District  MunicipaCity ” 


The  creation  of  the  Liberation  Heritage  Route  that  is  supported  by  the 
National  Heritage  Council  will  be  a further  attraction  for  tourists  to  the 
District  with  resultant  economic  spinoffs.  The  objective  of  the  Liberation 
Heritage  Route  is  to  identify,  document  research,  present  and  develop  a series 
of  liberation  sites  with  localised,  provincial  and  national  significance.  The  sites 
that  form  the  Route  present  evidence  of  a common  narrative,  memory  and 
experience  associated  with  liberation  history. 


At  the  annual  KwaZulu-Natal  Municipal  Excellence 
Award  for  2013  arranged  by  the  provincial  Department  of 
Cooperation  and  Traditional  Affairs  the  uMDM  received  recognition  for: 

• Best  Performing  District  Mayor  for  the  second  consecutive  year; 

• Joint  winner  of  the  Best  Community  Project  for  the  Mandela  Day 
Marathon;  and 

• First  runner-up  for  the  best  Performing  District  Municipality. 

Revenue  collected  from  the  sale  of  water  continued  to  increase. 
In  June  2014  the  percentage  collection  rate  peaked  at  87%  with  the 
average  monthly  collection  rate  for  the  year  being  57.5%.  In  September  201 3 a 
significant  additional  number  of  water  consumers  were  billed  and  that 
accounts  for  the  relatively  low  collection  rate  of  21%  during  that  month. 

The  Debt  Collection  Policy  is  now  being  implemented  and  this  is  having  a 
positive  effect  on  the  collection  rate. 

In  an  effort  to  improve  the  standard  of  service  delivery  to  Customers  the 
uMDM  is  making  a special  effort  to  implement  the  Batho  Pele  principles  at  its 
Customer  Care  Centres.  Suggestion  boxes,  one  for  suggestions,  one  for 
complements  and  one  for  complaints  have  been  placed  in  all  Customer  Care 
Centres. 

Furthermore,  a comprehensive  customer  satisfaction  survey  has  been 
conducted  throughout  the  District.  Customer  satisfaction  baselines  have  been 
set  and  going  forward  it  will  now  be  possible  to  track  progress  in  meeting  the 
needs  of  the  Customers  served  by  the  uMDM. 
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gundlovu  at  a Glance 

stated  in  the  District’s  Growth  and  Development  Plan,  the 
gungundlovu  Districtis  one  ofthe  ten  (1 0)district  municipalities  thatmakeupthe 
waZulu-Natal  Province.  It  is  surrounded  by  the  llembe,  Umzinyathi, 
uThukela,  Ugu  and  the  Harry  Gwala  District  Municipalities  and  the  eThekwini 
Metropolitan  Municipality. 

The  N3,  which  is  the  busiest  national  highway  in  South  Africa,  passes 
through  the  area.  This,  coupled  with  Pietermaritzburg’s  status  as  capital  of 
KwaZulu-Natal,  makes  the  District  one  ofthe  busiest  districts  in  the  Province.  It 
covers  an  area  of  approximately  9 189,53  square  kilometres  and  is  divided  into 
seven  (7)  local  municipalities  as  can  be  seen  from  the  map  on  this  page. 

The  District  is  one  of  the  fastest  growing  areas  in  terms  of  both  population  and 
the  economy.  In  2001,  the  District  population  was  932  131  while  the  recently 
released  census  data  suggests  an  increase  of  0,88%  per  annum  between  2001 
and  2011  and  a total  population  of  1 017  763  people  in  2011. 

The  District  is  diverse  and  made  up  of  sub-areas,  each  with  unique  attributes 
that  combine  in  a systematic  manner  to  establish  the  District  as  a district 
geographic  functional  region  with  Pietermaritzburg  as  the  main  economic  and 
service  hub. 

Other  sub-areas  include  the  renowned  Midlands  Meander,  high  potential 
agricultural  areas  (Midlands  Mist  Belt),  expansive  rural  settlements  and  small 
towns  that  serve  the  rural  hinterland.  The  District  accounts  for  13,5%  of 
KwaZulu-Natal’s  Gross  Geographic  Product  and  14,5%  of  the  province’s 
formal  employment. 
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Local  Municipalities  in  the  uMgungundiovu  District 


KZ221:  UMSHWATHI  MUNICIPALITY 


The  uMshwathi  Municipality  is  the  second  largest  of  the  seven  municipalities 
in  the  District,  after  Msunduzi,  and  is  centred  at  Wartburg  / New  Hanover. 
The  area  is  characterised  by  good  rainfall,  fertile  soils  and  a temperate  climate 
that  results  in  the  area  contributing  40%  of  the  total  sugar  cane  and  maize 
production  in  the  uMgungundiovu  District.  Some  of  the  main  attractions  in  the 
Municipality  include  the  Albert  Falls  (which  includes  a game  reserve),  which 
offers  tourism  and  agricultural  opportunities,  with  leisure  activities  including 
bass  fishing,  canoeing,  kayaking  and  rowing  attractions  for  locals  and  visitors. 


KZ222:  UMNGENI  MUNICIPALITY 


/ 

W The  seat  of  the  uMngeni  Municipality  is  at  Howick.  Hilton  and  Howick  are 
' situated  on  the  N3  corridor,  providing  opportunities  for  development. 
The  uMngeni  municipal  area  presents  a mix  of  manufacturing  enterprises, 
leisure  facilities  and  a burgeoning  agricultural  sector.  Howick  Falls,  Karkloof 
Falls  and  the  Midmar  Dam  are  well  developed  tourism  attractions  and  the 
Midlands  Meander  is  one  of  the  most  successful  tourism  initiatives  in  South 
Africa.  The  area  boasts  the  Cedara  Agricultural  College,  and  lends  itself  to 
beef  and  dairy  farming,  timber  production  and  the  cultivation  of  vegetables. 
It  also  boasts  renowned  schools  and  is  regarded  as  one  of  the  retirement 
meccas  of  the  country. 
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KZ223:  MPOFANA  MUNICIPALITY 


Mpofana  Municipality  is  set  against  the  majestic  Drakensberg  Mountains, 
with  the  town  of  Mooi  River  as  the  administrative  centre.  Once  the  base  of  a 
vibrant  textile  industry,  the  future  focus  is  on  the  manufacture  of  quality  fabrics  by 
small,  medium  and  micro  enterprises.  Dairy  farming  is  one  of  the  drivers  in  the 
agricultural  sector  followed  by  crops  such  as  maize,  wheat,  beans,  peas  and 
potatoes.  Cattle  and  sheep  are  farmed  extensively,  and  the  area  boasts  some 
of  South  Africa’s  best  racehorse  stud  farms.  The  construction  of  the  Spring 
Grove  Dam  at  Rosetta  will  transfer  water  to  the  Umgeni  System  and  will  result  in 
downstream  business  and  industrial  opportunities. 


The  Spring  Grove  Dam  at  Rosetta  will  transfer  water  to  the  Umgeni  System  and  will  result  in 
downstream  business  and  industrial  opportunities 
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KZ224:  IMPENDLE  MUNICIPALITY 


Impedle  Local  Municipality  overlooks  the  majestic  Drakensberg 
Mountain  Range.  The  proclaimed  World  Heritage  Site  of  the  spectacular 
Drakensberg-Ukhahlamba  Mountain  Park  highlights  the  potential  for 
ecologically  sustainable  tourism  enterprises,  particularly  those  focused  on 
indigenous  rock  art,  the  prolific  bird  life  in  the  area  and  fly-fishing. 

The  Impendle  area  has  been  identified  for  a flagship  renewable  energy 
project.  The  development  of  a solar  farm  in  the  area  will  create  jobs  for  local 
community  members  and  attract  much  needed  foreign  direct  investment.  This 
will  be  the  first  time  in  South  Africa  that  community  members  will  own  a portion 
of  a renewable  energy  project. 


KZ225:  MSUNDUZI  MUNICIPALITY 


rTTBVUHTOUU 
M & U N U Z ^ 


The  Msunduzi  Municipality  is  centred  in 
the  City  of  Pietermaritzburg.  It  is  the 
Provincial  Capital  and  the  seat  of  the 
uMgungundlovu  District  Municipality. 

The  area  is  ideally  positioned  for 
manufacturing,  particularly  aluminium, 
timber  and  leather  products. 
Pietermaritzburg  is  acknowledged  as  a 
centre  of  academic  excellence,  including 
the  University  of  KwaZulu-Natal  and 
several  of  South  Africa’s  top  government 
and  private  schools. 


Msunduzi  is  also  host  to  international 
sporting  events  including  the  Comrades 
Marathon,  Duzi  Canoe  Marathon, 
Midmar  Mile,  Mandela  Day  Marathon, 
amaShovashova  and  one  leg  of  the 
Mountain  Bike  Downhill  World 
Championships.  The  annual  Royal 
Agricultural  Show  is  one  of  the  biggest 
of  its  kind  and  attracts  exhibitors  from  all 
over  South  Africa  and  neighbouring 
states. 


District  IVKiBicrpality 


Above:  The  City  Hall  (right)  is  one  of  the  largest  brick  buildings  in  the  Southern 
Hemisphere 


PilmLiiinlj.. : : j 

KZ226:  MKHAMBATHINI  MUNICIPALITY 


ly  Mkhambathini  Local  Municipality  is  based  in  Camperdown,  only  thirty  minutes 
from  Durban  with  its  international  airport  and  Africa’s  busiest  harbour.  The  N3 
corridor  runs  through  the  Municipality,  providing  opportunities  linked  to  the 
Provincial  Corridor  Development. 

Agricultural  production  centres  on  vegetables,  maize  and  sugar  cane.  The 
area  also  features  the  second  highest  concentration  of  poultry  producers  in 
the  world,  as  well  as  pig  and  beef  farming.  Tourism  attractions  include  Table 
^ Mountain  (hiking  and  echo  tourism),  game  reserves,  country  lodges,  the  Nagle 

■.  Dam  and  the  famous  Valley  of  a Thousand  Hills  in  the  Umgeni  Valley. 


nd  highest  concentration  of  poultry  producers  in  the  world 
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KZ227:  RICHMOND  MUNICIPALITY 


Richmond  Local  Municipality  is  synonymous  with  timber  and  wood 
products.  Investment  opportunities  for  manufacturing  are  linked  to  timber  and 
agricultural  opportunities  centred  on  dairy,  citrus,  vegetables,  tea  and  coffee 
and  sugar  cane  production. 


Economically  the  Municipality  is  well  situated  on  major  routes  to  key 
development  nodes  of  Durban  and  Pietermaritzburg  and  already  has  a number 
of  manufacturing  and  production  facilities  in  Richmond,  some  of  these  catering 
for  the  export  market. 


Historical  buildings  such  as  the  court  building  and  prison  as  well  as  the 
nearby  Byrne  Village  and  Bainsfield  Estate  are  interesting  tourism  attractions. 
Adventure  tourists  are  drawn  to  the  Umkomaas  River,  regarded  as  one  of  the 
two  best  white  water  venues  in  Africa. 


White  river  rafting  and  Adventure  tourism  is  popular  on  the  Umkomaas  river 


Richmond  is  synonymous  with  timber  and  wood  products 
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CHAPTER  TWO 

PERFORMANCE  HIGHLIGHTS 

Mandela  Day  Marathon  Goes  from  Strength  to  Strength 


The  Mandela  Day  Marathon  continues  to  go  from  strength  to  strength  with  increasing  sponsorships,  increasing  number  of  entries  and  an 
increasing  economic  impact  in  the  uMgungundlovu  District. 

Nelson  Rolihlahia  Mandela  was  a struggle  giant  and  an  icon  of  global  proportion  who  transcended  all  borders  and  appealed  to  everyone  acron 
Bll  walks  of  life.  His  historical  association  with  the  uMDM  contributed  and  shaped  the  democratic  modern  day  South  Africa  that  we  live  in  today. 
This  has  made  the  District  Municipality  one  of  the  critical  nerve  centres  of  the  struggle  against  apartheid. 

Nelson  Mandela  made  his  last  speech  at  the  Manaye  Hall,  the  starting  point  of  the  Marathon,  in  1961  and  was  arrested  in  Howick,  the  finish  of  thg 
Marathon,  in  1962  before  his  27  years  of  incarceration. 


A NEW  DAWN  HAS  ARRIVED 
IN  SOUTH  AFRICAN  SPORT 
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Corporate  Sponsorship 
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Top:  The  Management  Team  re- 
ceiving one  of  three  awards  made 
to  the  uMDM 


Left:  Deputy  Mayor  Cllr  TR 
Zungu  (right)  receiving  the  award 
for  best  District  Mayor  on  behalf 
of  Mayor  Bhamjee  from  MEC  N 

Dube  (left) 


District  Mayor  Cllr  YS  Bhamjee  (left)  and  Municipal  Manager  Mr  TLS  Khuzwayo  were  away 
on  municipal  business  at  the  time  of  the  awards  ceremony  It  was  the  second 
consecutive  year  that  Mayor  Bhamjee  was  voted  the  best  District  Mayor  in  the  Province 
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NATION  AND  HARD  WORK  RECOGNISED 


the  annual  KwaZulu-Natal  Municipal  Excellence  Awards  for 
013  arranged  by  the  provincial  Department  of  Cooperation  and 
Traditional  Affairs  the  uMDM  received  recognition  for: 

a)  Best  Performing  District  Mayor  (second  consecutive  year) 

b)  Joint  winner  of  the  Best  Community  Project 
(Mandela  Day  Marathon) 

c)  First  runner-up  for  the  Best  Performing  District  Municipality 
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LIBERATION  HERITAGE  ROUTE  GATHERS  MOMENTUM 

The  uMDM  is  in  an  advanced  stage  of  establishing  the  uMgungundlovu 
Liberation  Heritage  Route  that  has  been  approved  by  the  National  Heritage 
Council.  This  project  will  contribute  immensely  towards  tourism  development 
in  the  District. 

The  objective  of  the  Liberation  Heritage  Route  is  to  identify,  document, 
research,  present  and  develop  a series  of  liberation  sites  with  localised, 
provincial  and  national  significance.  The  sites  that  form  a route  present 
evidence  of  a common  narrative,  memory  and  experience  associated  with 
liberation  history  and  struggle  for  emancipation  against  multiple  excessive 
forms  of  oppression  in  South  Africa.  It  amounts  to  the  profiling  of  the  liberation 
struggle  for  current  and  future  generations. 

Some  of  the  sites  included  in  the  Route  seek  to  attain  World  Heritage 
Status  after  development.  The  project  will  look  at  the  pre-colonial  period  that  is 
before  1820,  the  colonial  period  between  1820  - 1900,  the  early  resistance 
from  1900  - 1960  and  the  liberation  struggle  movement  between  1960  and 
1994. 


It  was  In  Pietermaritzburg  station  that  Mohandas  Gandhi  was  forcibly  removed  from  a 
First  Class  carriage  in  June  1893.  This  was  the  start  of  his  politicisation  and  his  Passive 
Resistance  campaign.  Look  out  for  the  Gandhi  plague  at  the  Pietermaritzburg  Station 
and  his  statue  in  Church  Street.  His  jail  cell  is  at  the  old  prison  that  can  also  be  visited. 


This  Old  Prison  has  housed 
well  known  activists  from 
colonial  times  to  the  period 
of  the  struggle  against 
apartheid  such  as  King 
Dinizulu  in  1888,  before 
being  sent  to  St  Helena  and 
again  in  1907  for  his  role  in 
the  Bambatha  Rebellion. 

Some  of  the  others 
included  Harry  Gwala, 
Moses  Mabhida  and  Peter 
Brown. 


Fittingly,  it  was  at  the  Old  Prison  that  the  District  Mayor,  Cllr  YS  Bhamjee  committed 
support  to  this  project  that  was  subsequently  adopted  by  the  National  Heritage  Council 


The  Manaye  Hall  and  commemorative  plaque  in  Imbali  where  Nelson  Mandela  made 
his  last  speech,  the  starting  point  of  the  Mandela  Marathon,  in  1961  and  was  arrested  in 
Howick,  the  finish  of  the  Marathon,  in  1 962  before  his  27  years  of  incarceration. 


During  the  2012  / 2013  financial  year  the  uMDM  made  good  progress  in 
creating  work  opportunities  by  means  of  labour  intensive  technologies,  while 
simultaneously  building  much  needed  water  and  sanitation  infrastructure. 
At  the  same  time  an  innovative  approach  was  adopted  to  close  service  delivery 
backlogs  in  the  field  of  water  and  sanitation  in  time  to  meet  the  millennium  goals. 


In  order  to  eliminate  water  and  sanitation  backlogs  by  2016  the  uMDM  needed  to 
adopt  a multi-disciplinary  approach  through  applying  financial  management  skills  in 
the  execution  of  national  priorities  of  job  creation  and  service  delivery  requirements 
while  at  the  same  time  implementing  the  Extended  Public  Works  Programme. 
A financial  Injection  was  required  over  and  above  the  annual 
Municipal  Infrastructure  Grant  (MIG)  allocations  In  order  speed-up  the 
elimination  of  water  and  sanitation  backlogs.  This  was  achieved  through  a loan 
from  the  Development  Bank  of  Southern  Africa.  Risk  in  servicing  the  loan  was 
mitigated  by  servicing  it  with  the  MIG  allocations.  By  following  this  approach  the 
uMDM  was  able  to  drive  the  water  and  sanitation  projects  reflected  on  these  pages 
throughout  the  District  while  creating  much  needed  jobs  in  the  local  communities. 

The  communities  were  involved  in  determining  the  service  delivery  needs  through 
the  I DP  engagements  sessions.  Communities  were  again  involved  through  the 
budget  imbizos  and  through  the  oversight  process.  Furthermore,  a Project  Steering 
Committee  is  established  at  the  commencement  of  each 
project  and  local  community  members  serve  on  these  committees.  At  the 
conclusion  of  the  project  a Water  Committee  is  established  on  which  local  community 
members  also  serve  in  order  to  oversee  the  sustainability  of  the  scheme. 

As  can  be  seen  from  the  above  tables  6 065  jobs  were  created  on  the  water 
infrastructure  schemes  and  721  were  created  on  the  sanitation  schemes. 

Through  implementing  these  projects  91%  of  the  people  of  the  uMgungundlovu 
District  now  have  access  to  potable  water  and  97%  to  basic  levels  of  sanitation. 
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Water  Infrastructure  Projects 


Municipality 

No.  of 
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Total  project 
value 
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Ervin 
served 

Jobs  created 
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A water  strike  while  drilling  for  water  in  a rural  area 


Sanitation  Projocls 
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Sanitation: 

Backlog 

elimination 

■ Households  with 
senitaiion 

• Service  delivery 
backlog 


The  above  graphs  depict  water  and  sanitation  backlogs  with 
91%  of  the  people  of  the  uMgungundlovu  District  Municipality 
laving  access  to  water  and  96%  to  sanitation 
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Revenue  collected  from  the  sale  of  water  continues  lo 
increase  eacJi  year  as  can  be  seen  from  the  sjraphs  on  Ihie 
page  in  June  2014  the  percentage  coltection  peaked  at 
87%  with  the  average  monthly  coEleclion  rate  for  the  year 
being  57.5%.  In  September  2013  a signiftcanl  additional 
number  of  watet  consumers  were  billed  and  that  accounts 
for  the  relatively  low  cotleclion  rate  of  21%  during  that 
month.  The  OebI  CoHeelion  Policy  is  now  being 
implemenied  and  this  having  a positive  effect  on  the 
coltection  rate. 


WATER  RECEIPTS  - JULY  2013  - JUNE  2014 
AMOUNT  COLLECTED 
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IMPLEMENTING  BATHO  PELE  IN  THE  WORKPLACE 


The  mik  fl  w chart 
deplded  on  this  page  was 
I developed  by  a multi- 
disciplinary Task  Team.  Il 
I is  displayed  al  Cuslorner 
Care  Centres  (CCCs)  so 
that  Cdslorriers  can  gain  an 
I undersEandir>g  of  Ihe 
process  that  Is  followed  in 
processing  their 
applications  or  reported 
inctdents. 


I The  flow  chart  also 
I'  facilitates  |ha  process  of 
foflowing-up  t>n  progress  in 
processing  applications 


1,1. 


and  / or  resolving  ported 


incidents. 


Communication  is  also 
bsjng  improved  with  a set 
of  suggestion  boxes  lhat 
have  been  placed  in  all 
CCCs.  one  for 
complements,  one  for 
suggested  improvements 
and  one  for  complainls. 


This  has  resulted  from 
work  conducted  by  a mulli- 
disciplinary  Task  Team  IhaL 
is  focusing  on  streamlining 
delivery  to  Customers. 
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R THREE 

sational  Arrangements  and  Human  Resource  Development 
ical  structures 

institutional  framework  that  was  in  place  during  the  year  under  review  is  reflected  below. 

n terms  of  Chapter  3 and  Chapter  4 of  the  Municipal  Structures  Act  (Act  no.  117  of  1998)  a Municipal  Council  led  by  the  Honourable  Speaker  has  been 
established  and  is  supported  by  the  Executive  Committee  which  is  led  by  His  Worship  the  Mayor.  The  Municipal  Council  established  five  Portfolio  Committees, 
each  with  its  own  terms  of  reference.  Each  Portfolio  Committee  is  chaired  by  an  Executive  Committee  Councillor  and  the  Committees  assist  the  Council  in  per- 
forming its  functions. 


r , 

' 

K 

Full  Council  comprising 

45  Councillors 

Executive  Committee 
comprising  nine  Cotincillors 


Finance 

Human  Resources 

Inrrastructure 

Economic 

Community  Services 

and  Sound  Governance 

Development  and 

Planning 
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Administrative  structure 

The  high  level  organisational  structure  of  the  District  comprises  the  following: 


As  can  be  seen,  the  Management  Committee  of  the  uMgungundlovu  District  Municipality  consists  of  Municipal  Manager  TLS  Khuzwayo  (Chairperson)  and  the 
Heads  of  Department  with  the  designations  of  Executive  Manager.  This  Committee  convenes  weekly  to  deliberate  on  matters  of  strategic  importance  and  to 
monitor  and  evaluate  progress  being  made  with  the  achievement  of  development  priorities  of  the  District  Municipality.  Where  necessary,  collective  decisions  are 
taken  to  address  challenges  that  impact  negatively  on  the  completion  of  projects  and  programmes.  Executive  Managers  are  in  turn  the  Chairpersons  of  their  ^ 
respective  Departmental  Management  Committees  that  also  convene  on  a regular  basis. 
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M 


’ ftfrTtS  Khu^WiiyD 

Municipal  Manager 


MrEBMbambo 

Teeh 


■■RfrfJFIIchunu 
AdEMRn  Servfic-Bs 


\ 


1 . Office  of  the  Municipal  Manager 

1 . 1 Water  Services  Authority 

1.2  Internal  Audrt 

1 .3  Mayo^a^  support  va  the  Mayor’s  Parlour 

1 .4  Integrated  Developm  en  E Planning 

1 . 5 Perfonnance  Managemeni 

1 . 6 Intergo  vemmentai  Relations 

U Communications 

Information  and  Communications  ledinolDay 

2.  Department  of  Technical  Services 

2.1  Infra  staiclure  Planning  arvd  Deyalopmenl 

2.11  Water  and  Sanilation  Prevision 

2.1.2  Solid  Waste  Management  and  Cemeteries  and  Crema  tona 

2.1.3  Mun  Icipal  Infrastructure  Grant  (MIG ) Funding 

2.1.4  Technical  Support 
InfrastrucUire  Operauona  and  Mamienance 
2.2.1  Mkhambalhini 
2 2.2 


22 


22.3 

2.2.4 

2.2.5 
2.2J 


Rictimond 

Mpofana 

uMshwathi 

uMngenk 

Impendle 


\ 


3.  department  of  Communhy  Services 

3. 1 Economic  Development  and  Tou  rism 

3. 1 .1  Local  Economic  D evelopmeni 

3. 1 .2  Tourism  DevetOpmerii 

3 2 Emergency  Services 

3. 2. 1 Disaster  Management  Services 

3. 2 .2  Fire  and  Emergency  Services 

33  Social  Development  Services 

3.3.1  Environmental  Heatth  Services 

3.3.2  Youth  DevelopmeoE 

3. 3 .3  Pfojea  Co-ordination 

3 3 4 Cadi  centre 

3.4  Qevetopment  Planning 

3.3.1  Development  Ptannlng 

3.3.2  Environmental  Planning 

3.3.3  Geographre  Information  Services 

4.  Department  of  Financial  Services 

4.1  Budgeting  and  Reporting 

4.2  Expenditure  Controt 

4.3  Income  Control 

4.4  Supply  Chain  Management 

5.  Department  of  Corporate  Services 

5.1  Human  Resource  Managemenl 

5.2  Administration  and  Sound  Governance 


SKILLS  DEVELOPMENT 

The  following  training  interventions  were  implemented  during  the  reporting  period 
aimed  at  improving  the  skill  levels  of  staff: 


no.  Tralnirig  interventions  by  the  Skill  Office  within  HR  department 


1 . Mun  icipal  Fi  nance  Ma  nage  menl  Progra  m me 

2.  Plumbing  Level  2 

3.  Water  Process  Conlroll 

4.  Adult  Basic  Education  and  T raining  (ABET}  now  known  as  AET 

5. 

6. 

7. 

8. 

9. 

10. 

11. 


POLICY  DEVELOPMENT  AND  REVIEW 


The  following  policies  were  developed/reviewed  during  the  report! 

Succession  Planning  and  Career  Patti ing  Policy 
Individual  Perfomnance  Management  Policy 
Scarce  Skills  Policy 
Reviewed  Organisational  Siructure 


ESOURCE  STATISTICS 


ler  of  staff  employed  per  organisational  component  and  function: 


Wo.  or  posts 


Office  of  the  KAjnlclpel  Manager 

« Mayor's  Parlour  ^4 

• Water  ServTcee  AuthChrity  05 

« Enternaa  Audift  01 

• Performance  ManagemenE  02 

« Legal  Services  and  Policy  Devtlopmenl  01 

Oepartment  of  Community  Services 

« Disaster  i^anagemenl  22 

• Fire  and  Emecgency  Services  115 

< Environmontaa  Health  10 

• Local  Economic  Development  04 

« Toun&m  Development  03 

• Tom  and  Regional  Piennino  05 

• Oeogrephic  Informatjori  Services  02 

• Special  Projects  04 

Department  of  Technical  Services 

< Infrastructure  Plannirtg  arid  Development  10 

• tnfrastructijre  Operations  and  Maintenance  143 

Deperlment  of  Financial  Services 

• Budgeting  and  Reporting  OS 

• income  Conifoa  Si 

« Expenditure  Control  06 

• Supply  Cham  Managemeni  12 

OcpanmcnL  of  Corporate  Sorvlcefi 

• Administration  arvd  Sound  Govomarirce  36 

« Human  Resource  Management  06 


Organisatiofial  oomponenllfiJnctiion 


b)  Personnel  expendityre  over  Ibe  list  three  years: 


Criteria  lOUmU  2012/2013  2013/2014 


Personnel  budget  R 1 20  570  374  R 1 47  OSO  OOQ  R 1 49  697  000 


c)  Pension  ^nd  rnedical  aid  sctieme  rnenibership: 


Employee  Membership  of  Pension  Settemes 

SALA  Natal  Joint  Municipal  Natal  Joint  Municipat  Natal  Joint  MumcFpai 

Pension  Fund  Provident  Fund  Retirement  Fund 

Government  Employees  Pension  Total 

Fund 

5 216  157  19  7 404 


Employee  Membership  of  Medicai  Aid  Schemes 

Key  Health 

SAIWVUMEO 

LAHeatlh  FED  Health 

BONITAS 

Hosmed 

Total 

26  35  iai  1 41  4 266 


d)  E^mographic  profile  of  employees: 

[ African  (no.  &%)[ 

Indians  (fia.  6 %} 

Coloured  (no.  6i  %) 

Whites  (no.  i.  %) 

Total  (no.  6 %} 

Female 

157/32.85% 

11/2.30% 

3/0.63% 

3/0.63% 

174/36.40% 

Male 

266/56.07% 

24/5.02% 

6/1.26% 

6/1  26% 

304/63.60% 

Total 

425/66.91% 

35/7.32% 

9/1.66% 

9/1.66% 

478/100% 

Target 

63% 

6% 

2% 

7% 

100% 

e)  Skills  development; 

Number  of  bursaries  and  leamerships  granted  during  the  2013/2014  financial  year  - bursaries;  XX  leamerships. 


f)  Disclosjres  concerning  remuneration  of  political  office  bearers  and  Section  57  managers: 

Remweration  of  Political  Office  Bearers  & Section  54  and  56  employees,  including  the  Chief  Financial  Officer  2013/2014 


Normal 

Travel  Aflowance 

Pension 

Medical 


\ 


Cellphone 

allowance 


Mayor 

D Mayor 

Speaker 

Clirs 

MM 

CFO 

EMs 

Total 

465,485 

160,178 

420,438 

367,309 

4,407,771 

1,145,389 

185,485 

2,377,384 

9,529,439 

206,097 

66,741 

164,877 

154,572 

1,687,731 

112,500 

67,599 

674,245 

3,134,362 

118,813 

40,045 

74,195 

65,272 

703,954 

1,002,279 

33,992 

31,136 

164,849 

229,977 

20,868 

20,868 

20,868 

299,759 

362,363 

Housing  Subsidy 

1,434 

5,736 

7170 

Subsistence 

12,987 

12,987 

9,552 

2,787 

38  313 

Personal 

Facilities 

2,819 

16,854 

19  673 

Long  Service 

11,435 

11435 

Acting  Allowance 

62  040 

87,739 

51,050 

200  829 

Bonus 

312,185 

312  185 

Leave  Pay 

185,485 

2,377,384 

TOTAL 

858  242 

266  964 

680  378 

639  157 

7 264  064  1 332  916 

666  814 

3 139  491 

14  848  625 
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CHAPTER  FOUR 

Service  Delivery  Report 

Actual  deliverables  against  planned  deliverables 

All  business  units  made  inputs  into  the  IDP  and  communities  were  consulted  on  these  inputs  through  the  IDP  structures.  The  planned  ID 
deliverables  were  then  incorporated  into  the  Service  Delivery  and  Budget  Implementation  Plans  (SDBIPs),  which  serve  as  a contrac 
between  the  Administration,  Council  and  the  communities  expressing  these  deliverables  as  quantifiable  outcomes,  outputs  and  activities/inputs. 

During  the  2013/2014  financial  year,  all  Managers  reported  actual  performance  against  planned  performance  on  a quarterly  basis.  Quarterly  Performance 
Reports  were  submitted  to  Portfolio  Committees,  the  Executive  Committee  and  Full  Council.  This  enabled  Councillors  to  fulfil  their  oversight  role.  A Service 
Delivery  Report  for  the  reporting  period  is  provided  below  and  this  is  followed  by  a comparative  analysis  of  performance  per  Business  unit  over  the  last  two  years. 
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ENT  OF  TECHNICAL  SERVICES 


I Key  Performance  Area:  Basic  Service  Deiivery  and  infrastructure  Deveiopment 
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naujp  wuaiQH  PHcmcn  in  peowiich  louKif. 
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ICHAPTJR  FIVE 
Annuajmnancial  Statements 

UIV»NGUNDLOVU  DISTRICT  MUNICIPALITY 

AMral  Financial  Statement  for  the  year  ended  30  June  2014 

J^counting  Policies 


1.2  Property,  plant  and  equipment  (continued) 

Reviewing  tiie  usefLil  liie  of  an  asset  on  an  annual  basis  does  not  require  the  entity  to  amend  the  previous  estimate  unless 
expectations  differ  from  the  previous  estimate. 

1^3-  Kn tang ibi-e  assets 
An  asset  is  identifiable  if  it  eKlher 


IS  separable . Le.  m capable  of  being  separated  or  divided  from  an  entity  and  sold,  transferred,  licensed,  rented  or 
eKcbanged,  either  individually  or  together  with  a related  contract,  identifiable  assets  or  liabifity.  regardless  of 
whether  the  entity  intends  to  do  so,  or 

arises  from  binding  arrangements  (including  nghts  from  contractsK  regardless  of  whether  those  rights  are 
trarisferable  or  separable  frorn  the  municipality  or  from  other  rights  and  obligations. 


An  intangible  asset  is  recognised  when 

^ it  is  probable  that  the  expected  future  econcTnic  benefits  or  service  potential  that  are  attributable  to  the  asset  will 
flow  to  the  municipality,  and 

* the  cost  or  fair  value  of  the  asset  can  be  measured  reliably. 

Intangible  assets  are  initially  recognised  at  cost. 

An  intangible  asset  acquired  through  a non-exchange  transaoticin  the  cost  shall  be  it’s  fair  value  as  at  the  date  of  acquisition. 
Expenditure  on  research  (or  on  the  research,  phase  of  an  internal  project)  is  recognised  as  an  expense  when  it  is  meurred 

An  intangible  asset  arising  from  development  (or  from  the  development  phase  of  an  internal  project)  is  recognised,  when 

* It  is  technically  feasible  to  complete  the  asset  so  that  it  will  be  available  for  use  or  sale. 

* there  is  an  intention  to  complete  and  use  or  sell  iL 
there  is  on  ability  to  use  or  sell  it 

It  will  generate  probable  future  economic  benefits  or  service  potential. 

there  are  available  technical,  financial  and  other  resources  to  complete  the  development  and  to  use  or  sell  the 


asset. 

the  expertdiLure  attributable  tc  the  asset  durmg  its  development  can  be  measured  reliably. 


Intangible  assets  are  carried  at  cost  less  any  accumulated  amortisation  and  any  impairment  losses 

An  intangible  asset  is  regarded  as  having  an  indefinite  useful  life  when,  based  on  all  relevant  factors,  there  is  no  foreseeable 
limit  to  the  period  over  which  the  asset  is  expected  to  generate  net  cash  inflows  or  service  potential.  Amortisation  is  not 
provided  for  these  intangible  assets,  but  they  are  tested  for  impairment  annually  and  whenever  there  is  an  indication  that  the 
asset  may  be  impaired.  For  alt  other  intangible  assets  amortisation  is  provided  on  a straight  line  basis  over  their  useful  life. 


The  amortisation  period  and  the  amortisation  method  for  intangible  assets  are  reviewed  at  each  reporting  date. 


Reassessing  the  useful  fife  of  an  intangible  asset  with  a finite  useful  life  after  it  was  classified  as  indefinite  is  an  indicator  that 
the  asset  may  be  Impaired.  As  a result  the  asset  is  tested  for  impairment  and  the  remaining  carrying  amount  is  amortised  over 
Its  useful  life. 


Internaliy  generated  brands,  mastheads,  publishing  titles,  customer  lists  and  items  similar  in  substance  are  not  recognised  as 
intangible  assets. 

1.4  Financial  Instruments 

Classification 

The  municipality  classifies  financial  assets  and  financial  liabilities  into  the  following  categones 

* Financial  assets  at  fair  value  through  surplus  or  deficit  - held  for  trading 

* Held -to- maturity  investment 

* Loans  and  receivables 

* Avsilable-for-sale  financial  assets 


Classification  deper>ds  on  the  purpose  for  which  the  financial  instruments  were  obtained  / incurred  and  takes  place  at  initial 
recognition.  Classification  is  re-assessed  on  an  annual  basis,  except  for  derivatives  and  financial  assets  designated  as  at  fair 
value  through  surplus  or  deficit,  which  shall  not  be  classified  out  of  the  fair  value  through  surplus  or  deficit  category. 
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nting  Policies 
1.4  FioanciaNnstruments 

A financial  asset  classified  as  available-for*sale  that  would  have  met  the  definition  of  loans  and  receivables  may  be  reclassified 
to  loans  and  receivables  tf  the  entity  has  the  intention  and  ability  to  hold  the  asset  for  the  foreseeable  future  or  until  matunty. 

1.4  Financial  instruments  (continued) 

Initial  recognition  and  measurement 

Financial  instruments  are  recognised  initially  when  the  municipality  becomes  a party  to  the  contractual  provisions  of  the 
instruments. 

The  municipality  classifies  ^nancial  instruments,  or  their  component  parts,  on  initial  recognition  as  a financial  asset,  a 
financial  liability  or  an  equity  instrument  in  accordance  with  the  substance  of  the  contractual  arrangement. 

Financial  instruments  are  measured  initially  at  fair  value,  except  for  equity  investments  for  which  a fair  value  is  not 
determinable,  which  are  measured  at  cost  and  are  classified  as  available  for  sale  financial  assets. 

For  financial  instruments  which  are  not  at  fair  value  through  surplus  or  deficit,  transaction  costs  are  included  in  the  initial 
measurement  of  the  instrument. 

Transaction  costs  on  financial  instruments  at  fair  value  through  surplus  or  deficit  are  recognised  in  profit  or  loss. 

Regular  way  purchases  of  financial  assets  are  accounted  for  at  settlement  date. 

Fair  value  determination 

The  fair  values  of  quoted  investments  are  based  on  current  bid  prices.  If  the  market  for  a financial 
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for  umlisted  securities),  the  municipality  establishes  fair  value  by  using  valuation  techniques.  These  include  the  use  of 
recent  arm's  length  transactions,  reference  to  other  instruments  that  are  substantially  the  same,  discounted  cash  flow 
analysis,  and  option  pricing  models  making  rnaximum  use  of  market  inputs  and  relying  as  little  as  possible  on  entity-specific 
inputs. 

Receivables  from  exchange  transactions 


Trade  receivables  are  measured  at  initial  recognitiorr  at  fair  value,  and  are  subsequently  measured  at  amortised  cost  using 
the  effective  interest  rate  method.  Appropriate  allowances  for  estimated  irrecoverable  amounts  are  recognised  in  surplus  or 
deficit  when  there  is  objective  evidence  that  the  asset  is  impaired.  Significarrt  financial  difficulties  of  the  debtor,  probability 
that  the  debtor  will  enter  bankruptcy  or  financial  reorganisation,  and  default  or  delinquency  in  payments  (more  than  60  days 
overdue)  are  considered  indicators  that  the  trade  receivable  is  impaired.  The  allowance  recognised  is  measured  as  the 
difference  between  the  asset's  carrying  amount  and  the  present  value  of  estimated  future  cash  flows  discounted  at  the 
effective  interest  rate  computed  at  initial  recognition, 


The  carrying  amount  of  the  asset  is  reduced  through  the  use  of  an  allowance  account,  and  the  amount  of  the  deficit  is 
recognised  in  surplus  or  deficit  within  operating  expenses.  When  a trade  receivable  is  uncollectible,  it  is  written  off  against 
the  allowance  account  for  trade  receivables.  Subsequent  recoveries  of  amounts  previously  written  off  are  credited  against 
operating  expenses  in  surplus  or  deficit. 

Trade  and  other  receivables  are  classified  as  loans  and  receivables. We  have  used  the  method  of  recovery  in  the  current 
year  and  non  recovery  was  then  used  to  create  a doubtful  debt  provision  hence  we  did  not  discount  the  debtors  because  of 
the  materiality  of  the  provision. 

Payables  from  exchange  transactions 

Trade  payables  are  initially  measured  at  fair  value,  and  are  subseguentiy  measured  at  amortised  cost,  using  the  effective 
interest  rale  method. 


Cash  and  cash  equivalents 


Cash  and  cash  equivalents  comprise  cash  on  hand  and  demand  deposits,  and  other  short-term  highly  liquid  investments 
that  are  readily  convert^bie  to  a known  amount  of  cash  and  are  subject  to  an  insignificant  nsk  of  changes  in  value.  These 
are  initially  and  subsequently  recorded  at  amortised  cost. 

1,4  Financial  instruments  {continued) 

Held  to  maturity 

These  financial  assets  are  initially  measured  at  fair  value  plus  direct  transaction  costs- 

At  subsequent  reporting  dates  these  are  measured  at  amortised  cost  using  the  effective  interest  rate  method,  less  any 
impairment  loss  recognised  to  reflect  irrecoverable  amounts.  An  impairment  loss  is  recognised  in  surplus  or  deficit  when  there 
is  objective  evidence  that  the  asset  is  impaired,  and  is  measured  as  the  difference  between  the  investment's  carrying  amount 
and  the  present  value  of  estimated  future  cash  flows  discounted  at  the  effective  interest  rate  computed  at  initial  recognition- 
impairment  losses  are  reversed  in  subsequent  periods  when  an  increase  in  the  investment's  recoverable  amount  can  be 
related  objectively  to  an  event  occurring  after  the  impairment  was  recognised,  subject  to  the  restriction  that  the  carrying  amount 
of  the  investment  at  the  date  the  impairment  is  reversed  shall  not  exceed  what  the  amortised  cost  would  have  been  had  the 
impairment  not  been  recognised. 
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Derecognition 
Financiai  assets 

A financial  asset  {or.  where  applicable  a part  of  a financial  asset  or  part  of  a group  of  similar  financial  assets)  is 
derecognised  where 

• the  rights  to  receive  cash  flows  from  the  asset  have  expired; 

• the  municipality  retains  the  right  to  receive  cash  flows  from  the  asset,  but  has  assumed  an  obligation  to  pay  them 
in  full  without  material  delay  to  a third  party  under  a pass-through’  arrangement;  or 

• the  municipality  has  transferred  its  rights  to  receive  cash  flows  from  the  asset  and  either 

has  transferred  substantially  all  the  risks  and  rewards  of  the  asset,  or 

has  neither  transferred  nor  retained  substantially  all  the  hsks  and  rewards  of  the  asset,  but  has  transferred 
control  of  the  asset 

1 .4  Financial  Instruments  (continued) 


If  there  is  objective  evidence  that  an  impairment  loss  Oh  loans  and  receivables  carried  at  amortised  cost  has  been  incurred, 
the  amount  of  the  loss  is  measured  as  the  difference  between  the  asset’s  carrying  amount  and  the  present  vaiue  of 
estimated  future  cash  flows  (excluding  future  credit  losses  that  have  not  been  incurred)  discounted  at  the  financial  asset's 
original  effective  interest  rate  (i,e.  the  effective  interest  rate  computed  at  initial  recognition).  The  carrying  amount  of  the 
asset  shall  be  reduced  either  directly  or  through  the  use  of  an  allowance  account.  The  amount  of  the  loss  shall  be 
recognised  in  surplus  or  deficit.  The  municipality  first  assesses  whether  objective  evidence  of  impairment  exists  individually 
for  financial  assets  that  are  individually  significant,  and  individually  or  collectively  for  financial  assets  that  are  not  individually 
significant  If  it  is  determined  that  no  objective  evidence  of  impairment  exists  for  an  irdividually  assessed  financial  asset, 
whether  significant  or  not,  the  asset  is  included  in  a group  of  financial  assets  with  similar  credit  risk  characteristics  and  that 
group  of  financial  assets  is  collectively  assessed  for  impairment.  Assets  that  are  individually  assessed  for  impairment  and 
for  which  an  impairment  loss  is  or  continues  to  be  recognised  are  not  included  in  a collective  assessment  of  impairment. 


1.5  Leases 

A lease  is  classified  as  a finance  lease  if  it  transfers  subslantiatly  all  the  risks  and  rewards  incidental  to  ownership  A lease 
is  classified  as  an  operating  lease  if  it  does  not  transfer  substantially  alt  the  risks  and  rewards  incidental  to  ownership. 

When  a lease  includes  both  land  and  buildings  elements,  the  entity  assesses  the  classification  of  each  element  separately. 

Operating  leases  lessee 

Operating  lease  payments  are  recognised  as  an  expense  on  a straight-line  basis  over  the  lease  term,  The  difference 
between  the  amounts  recognised  as  an  expense  and  the  contractual  payments  are  recognised  as  an  operating  lease  asset. 
This  liability  is  not  discounted. 


Any  contingent  rents  are  expensed  in  the  penod  they  are  incurred. 
1,6  Inventories 


Inventories  are  initially  measured  st  cost  except  where  inventories  are  acquired  through  a non-exchange  transaction,  then 
their  costs  are  their  fair  value  as  at  the  date  of  acquisition. 


Subsequently  inventories  are  measured  at  the  lower  of  cost  and  net  realisable  value. 


Inventones  are  measured  at  the  lower  of  cost  and  current  replacement  cost  where  they  are  held  for; 

• distribution  at  no  charge  or  for  a nominal  charge:  or 

« consumption  in  the  production  process  of  goods  to  be  distributed  at  no  charge  or  for  a nominal  charge. 

Net  realisable  value  is  the  estimated  selling  price  in  the  ordinary  course  of  operations  less  the  estimated  costs  of 
completion  and  the  estimated  costs  necessary  to  make  the  sale,  exchange  or  distribution. 


Current  replacement  cost  Is  the  cost  the  municipality  incurs  to  acquire  the  asset  on  the  reporting  date. 
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The  cost  of  inventories  comprises  of  all  costs  of  purcnase,  costs  of  conversion  and  other  costs  incurred  in  bringing  the 
inventories  to  their  present  location  and  condition. 

The  cost  of  inventories  of  items  that  are  not  ordinarily  interchangeable  and  goods  or  services  produced  and  segregated  for 
specific  projects  is  assigned  using  specific  identification  of  the  individual  costs. 

The  cost  of  water  inventones  are  assigned  using  the  weighted  average  cost  formula.  The  same  cost  formula  is  used  tor  all 
inventories  having  a sirnilar  nature  and  use  to  the  municipality. 


When  inventories  are  sold,  the  carrying  amounts  of  those  inventories  are  recognised  as  an  esrpense  in  the  period  in  which 
the  related  revenue  is  recognised,  tf  there  is  no  related  revenue,  the  expenses  are  recognised  when  the  goods  are 
distributed,  or  related  services  are  rendered.  The  amount  of  any  write-down  of  inventories  to  net  realisable  value  or  current 
replacement  cost  and  ail  losses  of  inventories  are  recognised  as  an  expense  in  the  period  the  write-down  or  loss  occurs. 
The  amount  of  any  reversal  of  any  write-down  of  inventories,  arising  from  an  increase  in  net  realisable  value  or  current 
replacement  cost,  are  recognised  as  a reduction  in  the  amount  of  inventories  recognised  as  an  expense  in  the  period  in 
which  the  reversal  occurs. 


1,7  Impairment  of  cash-generating  assets 

Cash-generating  assets  are  those  assets  held  by  the  municipality  with  the  primary  objective  of  generating  a commercial  return. 
When  an  asset  is  deployed  in  a manner  consistent  with  that  adopted  by  a profit-orientated  entity,  it  generates  a commercial 
return. 

Impairment  is  a loss  in  the  future  economic  benefits  or  service  potential  of  an  asset,  over  and  above  the  systematic  recognition 
of  the  loss  of  the  asset’s  future  economic  benefits  or  service  potential  through  depreciation  (amortisation). 

Carrying  amount  is  the  amount  at  which  an  asset  is  recognised  in  the  statement  of  financial  position  after  deducting  any 
accumulated  depreciation  and  accumulated  impairment  losses  thereon. 


A cash-generating  unit  is  the  smallest  identifiable  group  of  assets  held  with  the  pnmary  objective  of  generating  a commercial 
return  that  generates  cash  inflows  from  continuing  use  that  are  largely  independent  of  the  cash  inflows  from  other  assets  or 
groups  of  assets. 

Costs  of  disposal  are  incremental  costs  directly  attributable  to  the  disposal  of  an  asset,  excluding  finance  costs  and  Income  tax 
expense 

Depreciation  (Amortisation)  is  the  systematic  allocation  of  the  depreciable  amount  of  an  asset  over  its  useful  life. 

Fair  value  less  costs  to  sell  is  the  amount  obtainable  from  the  sale  of  an  asset  in  an  arm's  length  transaction  between 
knowledgeable,  willing  parties,  less  the  costs  of  disposal. 

Recoverable  amount  of  an  asset  or  a cash-generating  unit  is  the  higher  its  fair  value  less  costs  to  sell  and  its  value  in  use. 
Useful  life  is  either 

(a)  the  period  of  time  over  which  an  asset  is  expected  to  be  used  by  the  municipality;  or 

(b)  the  number  of  production  or  similar  units  expected  to  be  obtained  from  the  asset  by  the  municipality. 


Criteria  developed  by  the  municipality  to  distinguish  cash-generating  assets  from  non-cash -generating  assets  are  as  follow 
Identification 

When  the  carrying  amount  of  a cash-generating  asset  exceeds  its  recoverable  amount,  it  Is  impaired. 


The  municipality  assesses  at  each  reporting  date  whether  there  is  any  indication  that  a cash-generating  asset  may  be 
impaired.  If  any  such  indication  exists,  the  municipality  estimates  the  recoverable  amount  of  the  asset 


Irrespective  of  whether  there  is  any  inclicdtiort  of  impairment,  the  municipality  also  test  a cash-generating  intangible  asset  with 
an  indefinite  useful  life  or  a cash-generating  intangible  asset  not  yet  available  for  use  for  impairment  annually  by  comparing  its 
carrying  amount  with  its  recoverable  amount.  This  impairment  test  is  performed  at  the  same  time  every  year  If  an  intangible 
asset  was  initially  recognised  during  the  current  reporting  period,  that  intangible  asset  was  tested  for  impairment  before  the  end 
of  the  current  reporting  period. 


Recogfiitlon  and  measurement  (individual  asset) 

If  the  recoverable  amount  of  a cash -generating  asset  is  less  than  its  carrying  amount,  the  carrying  amount  of  the  asset  is 
reduced  to  its  recoverable  amount  This  reduction  is  an  impairment  ioss. 


An  impairment  loss  is  recognised  immediately  in  surplus  or  deficit. 


Any  impairment  loss  of  a revalued  cash-generating  asset  is  treated  as  a revaluation  decrease. 

When  the  amount  estimated  for  an  impairment  loss  is  greater  than  the  carrying  amount  of  the  cash-generating  asset  to  which  it 
relates,  the  municipality  recognises  a liability  only  to  the  extent  that  is  a requirement  in  the  Standard  of  GRAP 

After  the  recognition  of  an  impairment  loss,  the  depreciation  (amortisation)  charge  for  the  cash-generating  asset  is  adjusted  in 
future  periods  to  allocate  the  cash-generating  asset's  revised  carrying  amount,  less  its  residual  value  (if  any),  on  a systematic 
basis  over  its  remaining  useful  life. 

1 .8  Share  capital  f contributed  capital 

An  equity  instrument  is  any  contract  that  evidences  a residual  interest  in  the  assets  of  an  entity  after  deducting  all  of  its 
liabilities. 
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1,9  Employee  benefits 

Employee  benefits  are  all  forms  of  consideration  given  by  an  entity  in  exchange  for  service  rendered  by  employees. 

A qualifying  insurance  policy  is  an  insurance  policy  issued  by  an  insurer  that  is  not  a related  party  (as  defined  in  the 
Standard  of  GRAP  on  Related  Party  Disclosures)  of  the  reporting  entity,  if  the  proceeds  of  the  policy  can  be  used  only  to 
pay  or  fund  employee  benefits  under  a defined  benefit  plan  and  are  not  available  to  the  reporting  entity's  own  creditors 
(even  m liquidation)  and  cannot  be  paid  to  the  reporting  entity,  unless  either: 

• the  proceeds  represent  surplus  assets  that  are  not  needed  for  the  policy  to  meet  all  the  related  employee  benefit 
obligations,  or 

• the  proceeds  are  returned  to  the  reporting  entity  to  reimburse  it  for  employee  benefits  already  paid. 


Termination  benefits  are  employee  benefits  payable  as  a result  of  either 

• an  entity's  decision  to  terminate  an  employee  s employment  before  the  norma!  retirement  date,  or 

• an  employee’s  decision  to  accept  voluntary  redundancy  in  exchange  for  those  benefits. 

Other  long-term  employee  benefits  are  employee  benefits  (other  than  post-employment  benefits  and  termination  benefits) 
that  are  not  due  to  be  settled  within  twelve  months  after  the  end  of  the  period  in  which  the  empfoyees  render  the  related 
service. 

Vested  employee  benefits  are  employee  benefits  that  are  not  conditional  on  future  employment, 
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Composite  social  security  programmes  are  established  by  legislation  and  operate  as  multi-empiover  plans  to  provide  post- 
employment benefits  as  well  as  to  provide  benefits  that  are  not  consideration  in  exchange  for  service  rendered  by 
employees. 

A constructive  obligation  is  an  obligation  that  derives  from  an  entity's  actions  where  by  an  established  pattern  of  past 
practice,  published  policies  or  a sufficiently  specific  current  statement,  the  entity  has  indicated  to  other  parties  that  it  will 
accept  certain  responsibilities  and  as  a result,  the  entity  has  created  a valid  expectation  on  the  pan  of  those  other  parties 
that  it  will  discharge  those  responsibilities. 

Post-employment  benefits 

Post-employment  benefits  are  employee  benefits  (other  than  termination  benefits)  which  are  payable  after  the  completion  of 
employment. 

Post-employment  benefit  plans  are  formal  or  informal  arrangements  under  which  an  entity  provides  post-employment  benefits 
for  one  or  more  employees, 


Multi-employer  plans  are  defined  contribution  plans  (other  than  state  plans  and  composite  social  security  programmes)  or 
defined  benefit  plans  (other  than  state  plans)  that  pool  the  assets  contributed  by  various  entities  that  are  not  under  common 
control  and  use  those  assets  to  provide  benefits  to  employees  of  more  than  one  entity,  on  the  basis  that  contribution  and 
benefit  levels  are  determined  without  regard  to  the  identity  of  the  entity  that  employs  the  employees  conicerned. 
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1.9  Employoe  boneftls  (continued) 


Post-employment  benefits;  Defined  benefit  plans 

Deftned  benefit  plans  are  post-empioymerit  benefit  plans  other  than  defined  contribution  plans. 

Actuarial  gains  and  tosses  comprise  experience  adjustmen^ts  [the  effects  of  differences  between  the  previous  actuarial 
assumptions  and  what  has  actually  occurred)  and  the  effects  of  changes  in  actuarial  assumptions.  In  measuring  its  defined 
benefit  liability  the  entity  recognise  actuarial  gams  and  tosses  In  surplus  or  deficit  in  the  reporting  period  in  which  they  occur. 

Assets  held  by  a long-term  employee  benefit  fund  are  assets  (other  than  non -transferable  rnancial  instruments  issued  by  the 
reporting  entity]  that  are  held  by  an  entity  {a  fund)  that  is  legally  separate  from  the  reporting  entity  and  exists  solely  to  pay  or 
fund  employee  benefits  and  are  available  to  be  used  only  to  pay  or  fund  employee  benefits,  are  not  available  to  the  reporting 
entity's  own  creditors  (eHren  in  liquidation),  and  cannot  be  returned  to  the  reporting  entity,  unless  either 

* the  remaining  assets  of  the  fund  are  sufficient  to  meet  all  the  related  employee  benefit  obligations  of  the  plan  or  the 
reporting  entity;  or 

• the  assets  are  returned  to  the  reporting  entity  to  reimburse  It  for  employee  benefits  already  paid. 

Current  service  cost  is  the  increase  in  the  present  value  of  the  defined  benefit  obligation  resulting  from  employee  service  in  the 
current  period. 


Interest  cost  is  the  inaease  during  a period  in  the  present  value  of  a defined  benefit  obligation  which  anses  because  the 
benefits  are  one  period  closer  to  settlement. 

Past  service  cost  is  the  change  in  the  present  value  of  the  defined  benefit  obligation  for  employee  service  in  prior  periods, 
resulting  in  the  current  penod  from  the  introduction  of.  or  changes  to,  post-employ  men!  benefits  or  other  long-term  employee 
benefits.  Past  service  cost  may  ba  either  positive  (when  benefits  are  introduced  or  changed  so  that  the  present  value  of  the 
defined  benefit  obligation  Increases)  or  negative  (when  existing  benefits  are  changed  so  that  the  present  value  of  the  defined 
benefit  obligation  decreases).  In  measuring  its  defined  benefit  liability  the  entity  recognise  past  service  cost  as  an  expense  in 
the  reporting  period  in  which  the  plan  is  amended. 


Plan  assets  comprise  assets  held  by  a long-term  employee  benefit  fiind  and  qualifying  insurance  policies. 
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The  present  value  of  a defined  benefit  obligation  is  the  present  value,  without  deducting  any  plan  assets,  of  expected  future 
payments  required  to  settle  the  obligation  resulting  from  employee  service  in  the  current  and  prior  periods. 

The  return  on  plan  assets  is  interest,  dividends  and  other  revenue  derived  from  the  plan  assets,  together  with  realised  and 
unrealised  gains  or  losses  on  the  plan  assets,  less  any  costs  of  administering  the  plan  (other  than  those  included  in  the 
actuarial  assumptions  used  to  measure  the  defined  benefit  obligation)  and  less  any  tax  payable  by  the  plan  itself. 

The  entity  account  not  only  for  its  legal  obligation  under  the  formal  terms  of  a defined  benefit  plan,  but  also  for  any  constructive 
obligation  that  arises  from  the  entity's  informal  practices.  Informal  practices  grve  rise  to  a constructive  obligation  where  tiie 
entity  has  no  realistic  alternative  but  to  pay  employee  benefits.  An  example  of  a constructive  obligation  is  where  a change  in 
the  entity's  informal  practices  would  cause  unacceptable  damage  to  its  relationship  with  employees. 

The  amount  recognised  as  a defined  benefit  liability  is  the  net  total  of  the  following  amounts: 

* the  present  value  of  the  defined  benefit  obligation  at  the  reporting  date; 

* minus  the  fair  value  at  the  reporting  date  of  plan  assets  (if  any)  out  of  which  the  obligations  are  to  be  settled  directly; 

* plus  any  liability  that  may  arise  as  a result  of  a minimum  funding  requirement 


The  amount  determined  as  a defined  benefit  liability  may  be  negative  (an  asset).  The  entity  measure  the  resulting  asset  at  the 
lower  of: 

* the  amount  determined  above,  and 

* the  present  value  of  any  economic  benefits  available  in  the  form  of  refunds  from  the  plan  or  reductions  in  future 
contiibutions  to  the  plan.  The  present  value  of  these  economic  benefits  is  determined  using  a discount  rate  which 
reflects  the  time  value  of  money, 


Any  adjustments  arising  from  the  limit  above  is  recognised  in  surplus  or  deficit. 


The  entity  determine  the  present  value  of  defined  benefit  obligations  and  the  fair  value  of  any  plan  assets  with  sufficient 
regularity  such  that  the  amounts  recognised  in  the  annual  financial  statements  do  not  differ  materially  from  the  amounts  that 
would  be  determined  at  the  reporting  date. 
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1.9  Employee  benefits  (continued) 

The  entity  recognises  the  net  total  of  the  following  amounts  in  surplus  or  deficit,  except  to  the  extent  that  another  Standard 
requires  or  permits  their  inclusion  in  the  cost  of  an  asset: 

• current  service  cost; 

• interest  cost; 

• the  expected  return  on  any  pfan  assets  and  on  any  reimbursement  rights; 

• actuarial  gains  and  tosses, 

• past  service  cost; 

• the  effect  of  any  curtailments  or  settlements;  and 

• the  effect  of  applying  the  limit  on  a defined  benefit  asset  (negative  defined  benefit  liability). 

The  entity  uses  the  Projected  Unit  Credit  Method  to  determine  the  present  value  of  its  defined  benefit  obligations  and  the 
related  current  service  cost  and,  where  applicable,  past  service  cost.  The  Projected  Unit  Credit  Method  (sometimes  known  as 
the  accrued  benefit  method  pro-rated  on  service  or  as  the  benefit/years  ot  service  method)  sees  each  period  of  service  as 
giving  rise  to  an  additional  unit  of  benefit  entitlement  and  measures  each  unit  separataly  to  build  up  the  final  obligation. 

in  determining  the  present  value  of  its  defined  benefit  obligations  and  the  related  current  service  cost  and,  where  applicable, 
past  service  cost  an  entity  shall  attribute  benefit  to  periods  of  service  under  the  plan's  benefit  formula.  However,  if  an 
employee’s  service  in  later  years  will  lead  to  a materially  higher  level  of  benefit  than  in  earlier  years,  an  entity  shall  attribute 
benefit  on  a straight>line  basis  from: 

• the  date  when  service  by  the  employee  first  leads  to  benefits  under  the  plan  (whether  or  not  the  benefits  are 
conditional  on  further  service);  until 

• the  date  when  further  service  by  the  employee  will  lead  to  no  material  amount  of  further  benefits  under  the  plan, 
other  than  from  further  salary  increases. 
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Actuanal  valuations  are  conducted  on  an  annual  basis  by  independent  actuaries  separately  for  each  plan.  The  results  of  the 
valuation  are  updated  for  any  material  transactions  and  other  material  changes  in  circumstances  (including  changes  in  market 
prices  and  interest  rates)  up  to  the  reporting  date. 

The  entity  recognises  gains  or  losses  on  the  curtailment  or  settlement  of  a defined  benefit  plan  when  the  curtailment  or 
settlement  occurs.  The  gain  or  loss  on  a curtailment  or  settlement  comprises: 

• any  resulting  change  in  the  present  value  of  the  defined  benefit  obligation;  and 

• any  resulting  change  in  the  fair  value  of  the  plan  assets. 

Before  determining  the  effect  of  a curtailment  or  settlement  the  entity  re-measure  the  obligation  (and  the  related  plan  assets,  if 
any)  using  current  actuarial  assumptions  (including  current  market  interest  rates  and  other  current  market  prices). 

When  it  is  virtually  certain  that  another  party  will  reimburse  some  or  all  of  the  expenditure  required  to  settle  a defined  benefit 
obligation,  the  right  to  reimbursement  is  recognised  as  a separate  asset.  The  asset  is  measured  at  fair  value.  In  all  other 
respects,  the  asset  is  treated  in  the  same  way  as  plan  assets.  In  surplus  or  deficit,  the  expense  relating  to  a defined  benefit 
plan  is  [OR  is  not]  presented  as  the  net  of  the  amount  recognised  for  a reimbursement. 

The  entity  offsets  an  asset  relating  to  one  plan  against  a liability  relating  to  another  plan  when  the  entity  has  a legally 
enforceable  right  to  use  a surplus  in  one  plan  to  settle  obligations  under  the  other  plan  and  intends  either  to  settle  the 
obligations  on  a net  basis,  or  to  realise  the  surplus  in  one  plan  and  settle  its  obligation  under  the  other  plan  simultaneously. 
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1.9  Employee  benefits  (continued) 

Actuarial  assumptions 

Actuarial  assumptions  are  unbiased  and  mutually  compatible. 

Financial  assumptions  are  based  on  market  expectations,  at  the  reporting  date,  for  the  period  over  which  the  obligations  are  to 
be  settled. 


The  rate  used  to  discount  post-emptoyment  benefit  obligations  (both  funded  and  unfunded)  reflect  the  time  value  of  money. 
The  currency  and  term  of  the  financial  instrument  selected  to  reflect  the  time  value  of  money  is  consistent  with  the  currency 
and  estimated  term  of  the  post-employment  benefit  obligations. 


Post-employment  benefit  obligations  are  measured  on  a basis  that  reflects: 

• estimated  future  salary  increases: 

• the  benefits  set  out  in  the  terms  of  the  plan  (or  resulting  from  any  constructive  obligation  that  goes  beyond  those 
terms)  at  the  reporting  date;  and 

• estimated  future  changes  in  the  level  of  any  state  benefits  that  affect  the  benefits  payable  under  a defined  benefit 
plan.  if.  and  only  if.  either: 

• those  changes  were  enacted  before  the  reporting  date;  or 

• past  history,  or  other  reliable  evidence,  indicates  that  those  state  benefits  will  change  iri  some  predictable  manner, 
for  example,  in  line  with  future  changes  in  general  price  levels  or  general  salary  levels. 


Assumptions  about  medical  costs  take  account  of  estimated  future  changes  in  the  cost  of  medical  services,  resulting  from  both 
inflation  and  specific  changes  in  medical  costs. 


District  Municipality  85 


UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Accounting  Policies 


1,10  Provisions  and  contingenciss 
Provisions  are  recoQnised  when 

* the  municipality  has  a present  obligation  as  a result  of  a past  event; 

■ it  is  probable  that  an  outflow  of  resources  embodying  economic  benefits  or  service  potential  will  be  required  to 
settle  the  obligatiori;  and 

• a reliable  estimate  can  be  made  of  the  obligation. 

The  amount  of  a provision  is  the  best  estimate  of  the  expenditure  expected  to  be  required  to  settle  the  present  obligation  at 
the  reporting  date. 

Where  the  effect  of  time  value  of  money  is  material,  the  amount  of  a provision  is  the  present  value  of  the  expenditures 
expected  to  be  required  to  settle  the  obligation. 

Where  some  or  all  of  the  expenditure  required  to  settle  a provision  is  expected  to  be  reimbursed  by  another  party,  the 
reimbursement  is  recognised  when,  and  only  when,  it  is  virtually  certain  that  reimbursement  will  be  received  if  the 
municipality  settles  the  obligation.  The  reimbursement  is  treated  as  a separate  asset.  The  amount  recognised  for  the 
reimbursement  does  not  exceed  the  amount  of  the  provision. 

Provisions  are  reviewed  at  each  reporting  date  and  adjusted  to  reflect  the  current  best  estimate  Provisions  are  reversed  if  it 
is  no  longer  probable  that  an  outflow  of  resources  embodying  economic  benefits  or  service  potential  will  be  required,  to 
settle  the  obligation. 

A provision  is  used  only  for  expenditures  fer  which  the  provision  was  originally  recognised. 

Provisions  are  not  recognised  for  future  operating  deficits. 

If  an  entity  has  a contract  that  is  onerous,  the  present  obligation  (net  of  recoveries)  under  the  contract  is  recognised  and 
measured  as  a provision. 
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1.10  Provisions  and  contingenctss  (continued) 

A constructive  obligation  to  restructure  arises  only  when  an  entity: 

• has  a detailed  formal  plan  for  the  restructunng.  identi^ing  at  least 

• the  activity/operating  unit  or  part  of  a activityi^operating  unit  concerned; 
the  principal  iocations  affected, 

• the  location,  function,  and  approximate  number  of  employees  who  will  be  compensated  far  services  being 
terminated. 

the  expenditures  that  will  be  undertaken;  and 
' when  the  plan  will  be  implemented;  and 

• has  raised  a valid  expectation  in  those  affected  that  it  will  carry  out  the  restructuring  by  starting  to  implement  that 
plan  or  announcing  Its  main  features  to  those  affected  by  it. 


A financiat  guarantee  contract  is  a contract  that  requires  the  issuer  to  make  specified  payments  to  reimburse  the  holder  for 
a loss  it  incurs  because  a specified  debtor  fatfs  to  make  payment  when  due  in  accordance  with  the  original  or  modified 
terms  of  a debt  instrument. 

Loan  oommitmeni  is  a firm  commitment  to  provide  credit  under  pre-specified  terms  ancJ  conditions. 


The  uMgungundlovu  District  Municipality  recognises  a provision  for  financial  guarantees  and  loan  commitments  when  it  is 
probable  that  an  outflow  of  resources  embodying  economic  benefits  and  service  potential  will  be  required  to  settle  the 
obligation  and  a reliable  estimate  of  the  obligation  can  be  made. 


Determining  whether  an  outflow  of  resources  is  probable  in  relation  to  financial  guarantees  requires  judgement.  Indications 
that  an  outflow  of  resources  may  be  probable  are 

• finan^cial  difficulty  of  the  debtor; 

• defaults  or  delinquencies  in  interest  and  capital  repayments  by  the  debtor; 

• breaches  of  the  terms  of  the  debt  instrument  that  result  in  it  being  payable  earlier  than  the  agreed  term  and  the 
ability  of  the  debtor  to  settle  its  obligation  on  the  amended  terms;  and 

• a decline  in  prevailing  economic  circumstances  (e  g.  high  interest  rates,  inflation  and  unemployment)  that  impact 
on  the  ability  of  entities  to  repay  their  obligations. 
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Where  a fee  is  received  by  the  municipality  for  issuing  a financial  guarantee  and/'or  where  a fee  is  charged  on  loan 
commitments,  it  is  considered  in  determining  the  best  estimate  of  the  amount  required  to  settle  the  obligation  at  reporting 
date.  Where  a fee  is  charged  and  the  municipality  considers  that  an  outflow  of  economic  resources  is  probable,  an 
municipality  recognises  the  obligation  at  the  higher  of 

« the  amount  determined  using  in  the  Standard  of  GRAP  on  Provisions,  Contingent  Liabilities  and  Contingent 
Assets,  and 

• the  amount  of  the  fee  initially  recognised  less,  where  appropriate,  cumulative  amortisation  recognised  In 
accordance  with  the  Standard  of  GRAP  on  Revenue  from  Exchange  Transactions. 


1,11  Revenue  from  exchange  transactions 


Revenue  is  the  gross  inflow  of  economic  benefits  or  service  potential  during  the  reporting  period  when  those  inflows  result  in  an 
increase  in  net  assets,  other  thart  increases  relating  to  contributions  from  owners. 

An  exchange  transaction  is  one  in  which  the  municipality  receives  assets  or  services,  or  has  liabilities  extinguished,  and  directly 
gives  approximalefy  equal  value  (primarily  in  the  form  of  goods,  services  or  use  of  assets)  to  the  other  party  in  exchange. 

Fair  value  is  the  amount  for  which  an  asset  could  be  exchanged,  ora  liability  settled,  between  knowledgeable,  willing  parties  in 
an  arm’s  length  transaction. 


Rendering  of  services 


When  the  outcome  of  a transaction  involving  the  rendering  of  services  can  be  estimated  reliably,  revenue  associated  with 
the  transaction  is  recognised  by  reference  to  the  stage  of  completion  of  the  transaction  at  the  reporting  date.  The  outcome 
of  a transaction  can  be  estimated  reliably  when  all  the  following  conditions  are  satisfied: 

* the  amount  of  revenue  can  be  measured  reliably: 

* it  is  probable  that  the  economic  benefits  or  service  potential  associated  with  the  transaction  will  flow  to  Uie 
municipality; 

* the  stage  of  completion  of  the  transaction  at  the  reporting  date  can  be  measured  reliably;  and 

■ the  costs  incurred  for  the  transaction  and  the  costs  to  complete  the  transaction  can  be  measured  reliably. 
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1.11  Revenue  frem  exchange  transactions  (continued} 

When  services  are  performed  by  an  indeterminate  number  of  acts  over  a specified  time  frame,  revenue  is  recognised  on  a 
straight  line  basis  over  the  specified  time  frame  unless  there  is  evidence  that  some  other  method  better  represents  the  stage  of 
completion.  When  a specific  act  is  much  more  significant  than  any  other  acts,  the  recognition  of  revenue  is  postponed  until  the 
significant  act  is  executed. 

When  the  outcome  of  the  transaction  involving  the  rendering  of  services  cannot  be  estimated  reliably,  revenue  is  recognised 
only  to  the  extent  Of  the  expenses  recognised  that  are  recoverable. 

Service  revenue  is  recognised  by  reference  to  the  stage  of  completion  of  the  transaction  at  the  reporting  date.  Stage  of 
completion  is  determined  by  services  performed  to  date  as  a percentage  of  total  services  to  be  performed. 

1.12  Revenue  from  non'exchange  transactions 

Revenue  comprises  gross  inflows  of  economic  benefits  or  service  potential  received  and  receivable  by  an  municipality,  which 
represents  an  increase  in  net  assets,  other  than  increases  relating  to  contributions  from  owners. 

Conditions  on  transferred  assets  ere  stipulations  that  specify  that  the  future  economic  benefits  or  service  potential  embodied  in 
the  asset  is  required  to  be  consumed  by  the  recipient  as  specified  or  future  economic  benefits  or  service  potential  must  be 
returned  to  the  transferor. 

Control  of  an  asset  arise  when  the  municipality  can  use  or  otherwise  benefit  from  the  asset  In  pursuit  of  its  objectives  and  can 
exclude  or  otherwise  regulate  the  access  of  ethers  to  that  benefit. 

Exchange  transactions  are  transactions  in  which  one  entity  receives  assets  or  services,  or  has  liabilities  extinguished,  and 
directly  gives  approximately  equal  value  (primarily  in  the  form  of  cash,  gccds.  services,  or  use  of  assets}  to  another  entity  in 
exchange. 

Expenses  paid  through  the  tax  system  are  amounts  that  are  available  to  beneficiaries  regardless  of  whether  or  not  they  pay 
taxes. 
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Non-exchange  transactions  are  transactions  that  are  not  exchange  transactions.  In  a non-exchange  transaction,  an 
municipality  either  receives  value  from  another  municipality  without  directly  giving  approximately  equal  value  in  exchange,  or 
gives  value  to  another  municipality  without  directly  receiving  approximately  equal  value  in  exchange. 

Restrictions  on  transferred  assets  are  stipulations  that  limit  or  direct  the  purposes  for  which  a transferred  asset  may  be  used, 
but  do  not  specify  that  future  economic  benefrts  or  service  potential  is  required  to  be  returned  to  the  transferor  if  not  deployed 
as  specified, 

Stipulations  on  transferred  assets  are  terms  in  laws  or  regulation,  or  a binding  arrangement,  imposed  upon  the  use  of  a 
transferred  asset  by  entities  external  to  the  reporting  municipality. 

The  taxable  event  is  the  event  that  the  government,  legislature  or  other  authority  has  determined  will  be  subject  to  taxation. 

Taxes  are  economic  benefits  or  service  potential  compulsorily  paid  or  payable  to  entities,  in  accordance  with  laws  and  or 
regulations,  established  to  provide  revenue  to  government.  Taxes  do  not  include  fines  or  other  penalties  imposed  for  breaches 
of  the  law. 


Transfers  are  inflows  of  future  economic  benefits  or  service  potential  from  non-exchange  transactions,  other  than  (axes, 

1.13  Revenue 

Revenue  comprises  of  sales  to  customers  and  service  rendered  to  customers.  Turnover  is  stated  at  the  invoice  amount  and 
is  exclusive  of  value  added  taxation. 

1.14  Investment  income 

Investment  income  is  recognised  on  a time-proportion  basis  using  the  effective  interest  method. 


1.15  Borrowing  costs 

It  is  inappropriate  to  capitalise  borrowing  costs  when,  and  only  when,  there  is  clear  evidence  that  it  is  difficult  to  link  the 
borrowing  requirements  of  an  entity  directly  to  the  nature  of  the  expenditure  to  be  funded  i.e,  capital  or  current. 

Borrowing  costs  are  recognised  as  an  expense  in  the  period  in  which  they  are  incurred, 

1.16  Comparative  figures 

Where  necessary,  comparative  figures  have  been  reclassified  to  conform  to  changes  in  presentation  in  the  current  year. 

When  the  presentation  or  classification  of  items  in  the  annual  financial  statements  Is  ammended,  prior  period  comparative 
amounts  are  reclassified. 

1.17  Unauthorised  expenditure 

Unauthorised  expenditure  means; 

• overspending  of  a vote  or  a main  division  within  a vote: 

• expenditure  not  in  accordance  with  the  purpose  of  a vote  or,  in  the  case  of  a main  division,  not  in  accordance 
with  the  purpose  of  the  main  division. 

All  expenditure  relating  to  unauthorised  expenditure  is  recognised  as  an  expense  in  the  change  in  accounting  policy  in  the 
year  that  the  expenditure  was  incurred.  The  expenditure  is  classified  in  accordance  with  the  nature  of  the  expense,  and 
where  recovered,  it  is  subsequently  accounted  for  as  revenue  in  the  change  in  accounting  policy. 
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Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Accounting  Policies 


1,18  Fruitless  and  wasteful  expenditure 

Fruitless  expenditure  means  expenditure  whicK  was  made  irt  vain  and  would  have  been  avoided  had  reasonable  care  been 
exercised. 

All  expenditure  relating  to  fruitiess  and  wasteful  expenditure  is  recognised  as  an  expense  in  the  change  in  accounting  policy 
in  the  year  that  the  expenditure  was  incurred.  The  expenditure  is  classified  in  accordance  with  the  nature  of  the  expense, 
and  where  recovered,  it  is  subsequently  accounted  for  as  revenue  in  the  change  in  accounting  policy. 


1,19  Irregular  expenditure 


Irregular  expenditure  as  defined  iri  section  1 of  the  PFMA  is  expenditure  other  than  unauthorised  expenditure,  incurred  in 
contravention  of  or  that  is  not  in  accordance  with  a requirement  of  any  applicable  legislation,  including  - 

(a)  this  Act;  or 

(b)  the  State  Tender  Board  Act.  1968  (Act  No.  66  of  1968).  or  any  regulations  made  in  terms  of  the  Act,  or 

(c)  any  provincial  legislation  providing  for  procurement  procedures  in  that  provincial  government. 

National  Treasury  practice  note  no.  4 of  2008/2009  which  was  issued  in  terms  Of  sections  76(1)  to  76(4)  of  the  PFMA 
requires  the  following  (effective  from  1 April  2008): 

Irregular  expenditure  that  was  incurred  and  id  enticed  during  the  current  financial  and  which  was  condoned  before  year  end 
and/or  before  finalisation  of  the  financial  statements  must  also  be  recorded  appropriately  In  the  irregular  expenditure 
register.  In  such  an  instance,  no  further  action  is  also  required  with  the  exception  of  updating  the  note  to  the  financial 
statements. 


Irregular  expenditure  that  was  incurred  and  identified  dunng  the  current  financial  year  and  for  which  condonement  is  being 
awaited  at  year  end  must  be  recorded  in  the  irregular  expenditure  register.  No  further  action  is  required  with  the  exception 
of  updating  the  note  to  the  financial  statements. 


Where  irregular  expenditure  was  incurred  in  the  previous  financial  year  and  is  only  condoned  in  the  following  financial  year, 
the  register  and  the  disclosure  note  to  the  financial  statements  must  be  updated  with  the  amount  condoned. 
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nting  Policies 


1.19  Irregular  expenditure  (continued) 

Irregular  expenditure  that  was  incurred  and  identified  during  the  current  financial  year  and  which  was  net  condoned  by  the 
National  Treasury  or  the  relevant  authority  must  be  recorded  appropriately  in  the  Irregular  expenditure  register.  If  liability  for 
the  irregular  expenditure  can  be  attributed  to  a person,  a debt  account  must  be  created  if  such  a person  is  liable  in  law. 
Immediate  steps  must  thereafter  be  taken  to  recover  the  amount  from  the  person  concerned  (f  recovery  is  not  possible,  the 
accounting  officer  or  accounting  authority  may  write  off  the  amount  as  debt  impairment  and  disclose  such  in  the  relevant 
note  to  the  financial  statements.  The  irregular  expenditure  register  must  also  be  updated  accordingly.  If  the  irregular 
expenditure  has  not  been  condoned  and  no  person  is  liable  in  law,  the  expenditure  related  thereto  must  remain  against  the 
relevant  programme/expenditure  item,  be  disclosed  as  such  in  the  note  to  the  financial  statements  and  updated  accordingly 
In  the  irregular  expenditure  register. 

1.20  Use  of  Estimates 


The  preparation  of  annual  financial  statements  in  conformity  with  Generally  Recognised  Accounting  Practice  requires  the 
use  of  certain  critical  accounting  estimates.  It  also  requires  management  to  exercise  its  judgement  in  the  process  of 
applying  the  municipality's  accounting  policies.  The  areas  involving  a higher  degree  of  judgement  or  complexity,  or  areas 
where  assumptions  and  estimates  are  significant  to  the  annual  financial  statements  are  disclosed  in  the  relevant  sections  of 
the  annual  financial  statements.  Although  these  estimates  are  based  on  management's  best  knowledge  of  current  events 
and  actions  they  may  undertake  in  the  future,  actual  results  ultimately  may  differ  from  those  estimates. 

1.21  Revaluation  reserve 


The  surplus  arising  from  the  revaluation  of  property,  plant  and  equipment  is  credited  to  a non-distributable  reserve.  The 
revaluation  surplus  is  realised  when  municapal  valuation  is  more  than  carrying  amount  of  the  buildings.On  disposal,  the  net 
revaluation  surplus  is  transferred  to  the  accumulated  surplus/deficit  while  gains  or  losses  on  disposal,  based  on  revalued 
amounts,  are  credited  or  charged  to  the  change  in  accounting  policy. 
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Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Accounting  Policies 


1.ZZ  Conditional  Grants  and  recalpts 

Revenue  received  from  conditional  grants,  donations  and  funding  are  recognised  as  revenue  le  the  extent  that  the 
municipality  has  complied  with  any  of  the  criteria,  conditions  or  obtigalions  embodied  in  the  agreement.  To  Ihe  extent  that 
the  criteha,  conditions  or  obligations  have  not  been  nnet  a liability  is  recognised. 

1.23  Budget  Information 

Municipality  are  typically  subject  to  budgetary  limits  in  the  form  of  appropha lions  or  budget  authorisations  (or  equivalent),  which 
is  given  effect  through  authorising  legislation,  appropriation  or  similar. 

General  purpose  financial  reporting  by  municipalrty  shall  provide  information  on  whether  resources  were  obtained  and  used  in 
accordance  with  the  legally  adopted  budget 


V 


\ 


The  approved  budget  is  prepared  on  a accrual  basis  and  presented  by  economic  classification^  linked  to  performance  outcome 
objectives 

The  approved  budget  covers  the  fiscal  period  from  07/01/2013  to  06/30/2014. 

The  budget  for  the  econom<c  entity  includes  all  the  entities  approved  budgets  under  its  control. 

The  annual  financial  statements  and  the  budget  are  on  the  same  basis  of  accounting  therefore  a comparison  with  the  budgeted 
amounts  for  the  reporting  period  have  been  included  in  the  Statement  of  comparison  of  budget  and  actual  amounts. 

1.24  Related  parties 

The  municipality  operates  in  an  economic  sector  currently  dominsied  by  erttities  directly  or  indirectly  owned  by  the  South 
African  Government.  As  a consequence  of  the  consttiutional  independence  of  the  three  spheres  of  government  In  South  Africa, 
only  entities  within  the  local  sphere  of  government  are  consioered  to  be  related  parties, 

Management  are  those  persons  responsible  for  planning,  directing  and  controlling  the  activities  of  the  municipality,  including 
those  charged  with  the  governance  of  the  municipality  in  accordance  with  legislation,  in  instances  where  they  are  required  to 


1.24  Related  parties  (continued) 

Close  members  of  the  family  of  a person  are  considered  to  be  those  family  members  who  may  be  expected  to  influence,  or  be 
influenced  by.  that  managernent  in  their  dealings  with  the  municipality. 

Only  transactions  with  related  parties  not  at  arm's  length  or  not  in  the  ordinary  course  of  business  are  disclosed. 

UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  encjecj  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand  2014  2013 


2.  Inventories 

Consumables  stores 

2 945  710 

2 245  112 

Water 

93  138 

- 

3 033  843 

2 245  112 

Invenlories  recagni^sed  as  an  e^ipense  during  ihe  year 

5 026  667 

1 482  527 

Inventory  measured  at  Ihe  lower  of  cost  or  net  re<a!iisable  value. 
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Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand  2014 


Receivables  from  exchange  transactions 
Deposits 

Agency  Agreements 
Trade  Debtors 
Prepaid  expenses 
Other  debtors 

MIG 

Clearing  account 


800 

566 

1 

840 

440 

36  816 

409 

2 

993 

366 

66 

590 

951 

1 

138 

517 

110 

180 

245 

Trade  and  other  receivables  ptadgoil  as  security 

Trade  and  olhsT  receivables  wore  not  pledged  as  seounty  Tor  any  everdralt  facikttes  of  ihe  municipaitty. 

4.  Consumer  debtors 
Gross  balances 

Water  343  762  933 


Lees:  Allowance  for  Impairment 

Water  (254  175445) 


Not  balance 
Waler 


69  567  405 


Water 

Current  (Q  -30  days) 
31  * 60  days 
51  - 90  days 
01  ■ 120  days 


23  514  363 

8 001  387 

9 056  895 
6 229  366 
6 258  525 

289  801  378 


2013 


431 

234 

1 

667 

638 

35 

387 

682 

2 

568 

690 

193 

104 

39 

713 

756 

856 

106 

so 

ei8 

210 

257  728  461 


(214  817  495J 


42  910  986 


11 

48S 

618 

12 

944 

44S 

23 

058 

982 

31 

970 

999 

4 

934 

819 

173 

330 

618 

JUNDLOVU  DISTRICT  MUNICIPALITY 


Noms  to  the  Annual  Financial  Statement 

F^res  in  Rand 

2014 

2013 

j Provision 

(2i54  t75446) 

(214  017  495) 

M 

S9  i&7  48a 

42  910  BU 

RecDncHlatJon  of  allowance  for  ImpaErment 

Balance  al  begmningi  of  the  year 

(214  B IT  495) 

(167  763165J 

Coninbulions  lo  allowance 

{39  3£7  950) 

(57  054  310) 

(254  178  445) 

(214  817  495) 

Tire  pnovi^iQn  fgr  b^d  debts  has  been  calcutated  based  on  (be  IndividuaK  nsN  prcflue  cf  customers,  i.e.  customer  Have  been 
categorised  as  high  risk,  very  hi^h  risk,  medium  risk,  low  nsk.  and  deceased  custoiners.  All  governcnent  cLislorriars  hava 
been  excluded  Lhe  provisron  from  bad  debts  provision. 


£.  Cash  and  cash  equivalents 

Cash  and  ca^h  equivalenis  consist  oT' 

Cash  on  hand 

8 636 

10  038 

Bank  balances 

76  524  301 

0 230  542 

Short-[errri  deposits 

120  000  000 

120  000  000 

Investmenis 

8 750  000 

S 750  000 

205  262  937 

13$  938  SSe 
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Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand  2014  2013 


The  municipality  had  the  following  bank  accounts 


Account  number  / description 

Bank  statement  balances 

Cash  book  balances 

30  June  2014 

30  June  2013 

30  June  2012 

30  June  2014 

30  June  2013 

30  June  2012 

FNB  BANK-Public  Sector 

Account  - 62Z434Q4417 

- 

26  862 

723 

* 

26  862 

FNB  BANK  -Salaries  Account  * 
50940Q92196 

2 092  252 

552  302 

63  076 

2 092  252 

552  302 

63  076 

FNB  BANK  -Projects  Account  - 
62023616402 

10  834  502 

2 251  517 

2 642  499 

10  834  502 

2251  517 

2 642  499 

STANDARD  BANK -Call 

AccOkioi  - 622157402S9 

55  70S  004 

S57  546 

29  313  740 

55  705  004 

557  546 

29  313  740 

FNB  BANK  - Cheque  Account  - 
62411577193 

305  046 

112  519 

* 

305  045 

112  S19 

FNB  BANK  - Main  Account  - 
50940026773 

7 588  245 

4 737  796 

25  277  101 

7 587  435 

4 737  796 

25  277  101 

FNB  BANK  - Cheque  Account  - 
62400041985 

64 

* 

64 

ABSA  BANK*  Fixed  Deposit  - 
207267 384 3 

30  000  000 

30  000  000 

30  000  000 

30  000  OOO 

10  OOO  000 

NEDBANK  - 3 Months  deposit  - 
03/7165014047/00023 

30  000  000 

30  000  000 

30  000  000 

30  000  000 

20000  000 

STATE  BANK  OF  INDIA-  Term 
Deposit  - 32620073030107 

5 000  000 

5 000  000 

- 

5 000  000 

5 000  000 

INVESTEC  BANK-Fixed 
Depos]t-4E5213 

30  000  000 

30  000  000 

30  000  000 

30  QOQ  000 

20  OOO  000 

FNB  BABK-Fixed  Oeposit- 
71101199555 

3 750  000 

3 750  000 

3 750  000 

3 750  000 

3 750  000 

STANDARD  BANK-Fixed 
Dep03it-358610095-004 

30  000  000 

30  000  000 

- 

30  000  000 

30  ODD  000 

20  000  000 

Total 

206  275  112 

136  988  542 

57  297  139 

20S  274  302 

136  988  542 

131  04S  41 G 

100 


Municipality  


&.  Property,  p la  nt  a nd  e qu  Ip  m ent 


lan4 

Buildirigs 

PfanI  and  machinery 
Furniture  and  fixtures 
Motor  vehrcles 
IT  equipmenl 
Infrastructure 

Oltier  property,  plant  arid  equipment 
Bins  and  containers 
Wort  rn  Progress 

Total 


twcuN^wouryu 


2014 


2013 


2014 

2013 

Cost/ 

Accumulated 

Carrying  value 

Cost  / 

Accumulated 

Carrying  value 

Valuation 

depreciation 

Valuation 

depreciation 

and 

and 

accumulated 

accumulated 

impairmenl 

impairment 

1 905  000 

- 

1 905  000 

1 905  000 

- 

1 90S  000 

30  200  059 

30  200  059 

27  400  059 

(913  335) 

26  486  724 

7 509  251 

(4  105  090) 

3 404  161 

5 510  014 

(3  374  490) 

2 135  524 

4 103  856 

{2  323  846) 

1 780010 

3 726  208 

(2  099  024) 

1 627  184 

6 136  708 

(5  359  004) 

777  704 

6 136  708 

(5  171  707) 

965  001 

5 555  148 

{3  863  203) 

1 691  945 

4 843  475 

(3  564  609) 

1 278  866 

1 696  104  674  ;i  189  860  403) 

506  244  271 

1 637  609  522 

;i  151  982  318) 

485  827  204 

6 187  068 

(809  975) 

5 377  093 

4 959  672 

(502  974) 

4 456  698 

392  440 

(80  560) 

311  880 

392  440 

(61  067) 

331  373 

242  163  784 

- 

242  163  784 

155  695  406 

- 

155  695  406 

2 000  2S7  ess  [1  20S  402  081 ) 793  8SS  907  1 B48  378  504  [1  1 57  659  524j  680  70B  980 
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Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


G,  Property,  plant  and  equipment  (eofitlnued} 
Reconciliation  of  property^  plant  and  equipment  - 201^ 


Land 

Buildings 

Ptanl  and  machinery 
Fumilure  and  fixtures 
Motor  veh  ides 
IT  equipment 
Infraslnjcture 

Other  property,  plant  and  e<^mpment 
Mobile  Offices 
Work  m Progress 


Reconciliation  of  property ^ plant  and  equipment  - 2013 


Openmg 

balance 


Land 

6 481  000 

Buildings 

27  400  059 

Plant  and  madiinery 

1 615  BZ7 

Furnilure  aivJ  fixtures 

1 801  817 

Motor  vehicles 

1 091  912 

IT  equipmeni 

2 022  890 

InfrastmcUire 

547  999  569 

Other  property,  plant  and  equipment 

5 457  682 

gins  and  centamors 

350  995 

Work  in  Progress 

9B488  855 

G92  71D60G 


1 905  000 

- 

- 

- 

- 

- 

1 905  000 

26  486  724 

- 

4 626  670 

- 

(913  335> 

- 

30  200  059 

2 136  524 

1 994  737 

4 500 

- 

(104  03e> 

(826  562) 

3 404  161 

1 627  184 

363  S48 

13  800 

- 

(176  304) 

(48  518) 

1 780  010 

965  001 

- 

- 

- 

(147  297) 

(40  000) 

777  704 

1 278  866 

711  873 

12  358 

- 

(247  911) 

(63  041) 

1 691  945 

485  B27  204 

53  083  743 

5211  411 

16  546  512 

(54  414  677) 

(9  722) 

506  244  271 

4 456  696 

1 227  396 

- 

- 

(307  001) 

- 

5 377  093 

331  373 

- 

- 

- 

(19  493) 

- 

311  880 

155695  406 

85  466  378 

- 

- 

* 

242  163  784 

880  708  980 

143  848  77S 

5 868  739 

18  548  512 

[56  330  256) 

(767  843) 

793  SSS  907 

AdddKsns 

23  091 
191  326 

4SS  926 
15  917  192 

61  335  760 


Disposals 

(125  COO) 
{601  167} 


Transfers 

701  910 
(1  911) 

(4  129  209) 


movemenis 
(4  576  000) 


Depredalion 


[913  335) 
(205  3(M) 
[365959) 

{1  229  950) 
[78  048  302) 

[19  622) 


ImpaimienI 

loss 


(41  255) 


Total 

1 905  OCC 
26  486  724 

2 135  624 
1 627  1B4 

965  001 
1 278  866 
485  827  204 
A 456  898 
331  373 
155  695406 


77  953  286 


[926  167)  13  429  21 0)  (4  576  000)  (80  982  2B9| 


(41  255}  680  708  980 
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the  Annual  Financial  Statement 

in  Rand 


2014 


2013 


i 


6.  Property,  plant  and  equipment  (continued) 

Revaluations 

The  revaluations  of  buildings  was  performed  by  the  Msunduzi  Municipality  (independent  valuers)  in  respect  of  the  Municipal 
Rates  Act  of  2004.The  effective  dale  for  the  revaluation  is  01  July  2013 

The  revaluation  of  I nfru structure  assets  was  performed  by  NME  Engineering  (independent  valuers). The  effective  dates  for  the 
revaluation  is  01  July  2013 

A register  containing  the  information  required  by  section  63  of  the  Municipal  Finance  Management  Act  is  available  for 
inspection  at  the  registered  office  of  the  municipatity, 

7.  Other  financial  liabilities 
At  amortised  cost 


□B5A  Loan 

79  824  812 

13  602  095 

The  Loan  from  Development  Bank  South  Africa  are  subject  to  interest  at  an  average  rate  of  10%  and  are  repayable  over  an 
average  period  of  20  years 

Non-current  liabilities 

At  amortised  cost 

6 021  088 

9 953  749 

Currertt  liabilities 

At  amortised  cost 

73  803  724 

3 648  346 

District  Municipality  103 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 


Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 

2014 

2013  ^ 

8.  Payables  from  exchange  transactions 

Trade  payables 

44  011  173 

30817  114 

Retention 

9 723  108 

5 778  327 

Accrued  leave  pay 

10  567  927 

7 097  885 

Accrued  bonus 

3 799  257 

3 119  576 

Other  accrued  expenses 

588  206 

996  525 

68  GSd  671 


47  809  427 


Trade  Payable  Ageing 

0-30  Days 

38  749  512 

28  968  746 

31-60  Days 

4 625  267 

540  222 

61-90  Days 

580  786 

1 308  746 

91-180  Days 

1 057  847 

- 

45  013  412 

30  817  714 

9.  Consumer  deposits 

4 749  740  4 527  350 

The  water  deposits  relates  to  amounts  paid  by  customers  and  are  refundable  as  and  when  the  customer  doses  their  water 
accounts.  The  municipality  does  not  pay  nor  accrue  any  interest  on  these  deposits. 


10.  U nspent  cond  itionaL  g ra  nts 

Unspent  conditEonal  grants  and  receipts  comprises  ofi 

Unspent  conditional  grants  and  receipts 

Materials  recovery  Grant 

Water  Purification  Grant 

IRQ  Municipal  Excellence 

GIS  Grant 


Corridor  Development  Grant 

KZN  Sports 

Masaifioalion  Grant 

HIV  Awareness  Grant 

Shared  <^epEoymenl 

Expanded  Public  Works 

Accredited  Councillor  Training  Programme 

Rural  roads  asset  mar^agement  systems 

Water  and  Sewer  Works 

Water  Demand  Management  Grant 

PTP  Grant 

Municipal  Water  Infrastructure  Grant 
Growth  £ Development  Summit 
Energy  Sector 
Corridor  Development 
Gamperdown  Waste  Waterworks 


Movement  during  the  year 

Balance  at  the  beginning  of  the  year 
Additiona  dunng  the  year 
Income  recognition  during  the  year 


2014  2013 


19  553  972 

19  553  972 

2 244  800 

2 244  800 

262  676 

1 000  000 

1 0O1  017 

276152 

550  000 

550  000 

633  776 

633  776 

. 

9 098  344 

630  842 

600  000 

600  000 

1 405  871 

793  942 

23  020 

200  000 

952  181 

426  926 

15  235  291 

105  417 

989  333 

969  333 

306  817 

300  817 

4 027  336 

• 

- 

121  479 

150  440 

150 440 

4 000  000 

10  OOO  000 

4 000  095 

4 267  693 

56118  629 

52  133  933 

52  133  933 

42  412  602 

239165  050 

146  032  916 

t235  200  354) 

I 

(136  311  &97) 

56  62S 

52  133  S33 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


11,  Provisions 

Reconciliation  of  provisions  • 2014 


Post  Employment  Benefits 
Long  service  award 


Reconciliation  of  provisions  * 2013 


Post  Employment  Benefit 
Lend  service  aiward 


istrict  Municipality 


2014 


2013 


Opening 

Additions 

Reversed 

Total 

Balance 

during  the  year 

16  167  000 

- 

(4  823  000} 

1 1 344  000 

9 215  000 

4 473  000 

-m 

13  688  000 

25  382  000  4 473  000  {4  823  000)  25  032  000 


Opening 

Additions 

Total 

Balance 

3 918  000 

12  249  000 

16  167  000 

- 

9 215  000 

9 215  000 

3 918  000 

21  464  000 

25  382  000 

11  POST -EMPLOYMENT  BENEFITS 

fl.f  Post-empioymont  medical 
benefits 


The  municipality  ope^ate^  E>n  S accredited  medical  aid  schemes,  nemely  Benitos.  K«yHegiith,  LA  Health 
Samumed  and  HegMed- 


Pensioners  ooniinue  on  the  opiion  Ihey  belonged  lo  on  Ih©  day  of  Iheir  relirement.  The  independent  valuers. 
K ZAG  Finance  Consulianis  and  actuanes,  carry  out  a slaLulory  valualion  on  an  annual  basis. 

* ^ The  principal  aciuerial  a^umptions  used  were  as  follows; 


Discoiini  rate  pef  annum 
Heaiih  care  cost  mllehon  rate 
Net  effective  discount  rate 
Benchmark  inflation  {equal  to  salary 
inflation) 

Average  retiremeni  age 

Proportion  continuing  membership  at 

retirement 

Proportion  oF  retiring  members  who 
are  married 

Mortality  during  employ men.t 
Mortality  post- retirement 
(isto  expiiCEt  aseumption  was  made 
about  addibor^al 

morteiity  or  heeith  care  costs  due  lo 
AIDS) 


8.^4% 

7,25% 

0.05% 

6.75% 

002% 

0.47% 

0% 

0% 

63 

63 

90% 

so% 

90% 

90% 

SA  05-90 

SA  05*90 

PASO'I  ultimate 

PA90-1  ultimate 

UlVlQU 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand  2014 


Percentage  of  in-service  members 
withdrawing  before  retirement: 

Females  Males 

Age  20  -24 

24%  16% 

Age  25  - 29 

13%  12% 

Age  30 • 34 

15%  10% 

Age  35  - 39 

10%  8% 

Age  40-44 

6%  6% 

Age  45  - 49 

4%  4% 

Age  50+ 

3%  3% 

The  amounts  recognised  tn  the 

Statement  of  Financial  Position 
were  determined  as  being  the  present 
value  of  the  obligation: 

10  691  000 

Movement  in  the  defined  benefit 
obligation  is  as  follows; 

Balance  at  beginning  of  the  year 

15  737  000 

Current  service  cost 

1 891  000 

Interest  cost 

1 131  000 

Benefit  payments 

( 269  000) 

Actuarial  (gdins)/losses 

( 7 799  000) 

Balance  at  end  of  year 

10  691  000 

Females 

Males 

24% 

16% 

16% 

12% 

15% 

10% 

10% 

8% 

6% 

6% 

4% 

4% 

3% 

3% 

15  737  000 

g 223  000 

588  000 
753  000 
( 195  000) 
5 368  000 


15  737  000 


11,1  Posi-Bmploymvrit  medic  ai 
benefits  (Continued} 

The  amounis  recognised  in  ihe 
Statement  of  Ffnandal 
Performance  were  as  follows: 


CONTINUED  OPERATIONS 


Curreni  service  cost 
Interest  cost 

^ BenefH  paymenis 

Actuarial  (gains)/l05ses 

TOTAL  CONTINUED  SERVICES 
DISCONTtNUED  OPERATIONS 
provincial  HeaEl^i  Services  ^ Clinics 


TOTAL 

SENSITIVITY  ANALYSIS 


The  results  presented  are  based  on  a 
rj umber  of  assumptions.  The  ejiieni  lo 
which  me  actual  liability  faced  in  Lhe 
fulure  by  Ibe  Municipality  differs  from 
these  results,  will  deper^d  on  the 
extent  to  which  actual  experience 
differs  from  the  assumptions  made. 


t 891 

000 

1 131 

000 

( 269 

000) 

(7  799 

000) 

(5  046 

doo) 

( 5 046 

000} 

2013 


588 

000 

753 

000 

( 

195 

000) 

5 

368 

000 

6 

514 

000 

s 

S14 

000 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 

The  assumption  which  lends  to  have 
the  greatest  impact  on  the  results  is 
the  level  of  mortality  and  medical  aid 
inflation, 

SENSITIVITY  RESULTS 


Mortality  Rate: 

The  liability  at  the  Valuation  date  was 
recalculated  to  show  the  effect  of: 

(1}  A 20%  increase  and  decrease  in 
the  assumed  level  of  mortality 


Table  1 summarises  the  results  of  the 
sensitivity  analysis 


Total  Accrued  Liability 
Interest  Cost 
Service  Cost 


20%  Mortality  Valuation 
rate  Assumption 

1 146  2000  10  691  000 

1 036  000  965  000 

576  000  538  000 


20%  Mortality 
rate 

10  042  000 
906  000 
505  000 


Note  Deviations  from  the  assumed  level  of  mortality  experience  of  the  current  employees  and 
the  continuation  members  (pensioners)  will  have  a large  impact  on  the  actual  cost  to  the 
Municipality.  If  the  actual  rates  of  mortality  turns  out  higher  than  the  rates  assumed  in  the 


valuation  basis,  the  cost  to  the  Municipality  in  the  form  of  subsidies  will  reduce  and  vice  versa. 


MunidpalLty 


GUNQ(pNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Fu^^cial  Statement  for  the  year  ended  30  June  2014 

Notesf^  the  Annual  Financial  Statement 

FigiM^  in  Rand  2014 


t&nttfits  (ConUf^ucd) 

Medical  Aid  Inriatlon: 

The  liabihly  al  Ihc  Valuatioiii  date  was  recalcuialed  to  stiow  Uie  effect  ol: 
{1)  A 1%  increase  and  decrease  in  tNe  mE»dK:el  aid  inHalion 
Table  2 summarises  «>e  results  qf  the  sensilivily  analysis 


2013 


-1%  Mortality 

Valuation 

20%  Mortality 

rate 

Assumption 

rate 

Total  Accrued  Liability 

10  OBI  000 

10  691Q00 

11  193  000 

Interest  Cost 

909  000 

965  000 

1 01 1 000 

Service  Cost 

504  000 

538  000 

565  000 

Nole-  The  cost  of  the  subsidy  after 
retirement  is  dependent  on  the 
increase  in  the  conthbutiDns  to  Ehe 
medical  atd  scheme  before  and  after 
retirement-  The  rate  at  which  Ihese 
ODnlnbutions  increase  will  thus  have  a 
direct  eftect  on  Ihe  liability  of  fulure 
relirees 

ii.2  Long  service  awards  and 
relfremerrf  gifts 

Firtanoe  consullenis  and  acluanes. 
carry  oul  a statutory  valuation  on  an 
annual  basis. 

The  principal  acluariat  assumptions 
used  were  as  foilows: 

Disoounl  rale  per  annum  7.90% 

General  Salary  mftatiqn  (Bong  term)  7.33% 

Net  effective  discount  rate  0. 59% 


7 25% 
6 25% 
009% 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


2014 


provincial  Heatlh  Services  - Clinics 


TOTAL 


4 473  000 


In  conclusion: 


Statement  of  Financial  Position 
obligation  for: 

Post-employment  medical  benefits 

10  691  000 

Long  Service  Award 

13  688  000 

Post'employment  pension  benefits 

653  000 

Zi  032  000 

Statement  of  Financial  Performance 
obligation  for: 

Post-employment  medical  benefits  - 

continued  members 

( 5 046  000) 

Post-employment  Pension  benefits  - 
continued  members 

223  000 

Long  Service  Award  loss  - 

continued  members 

4 473  000 

( 350  000) 

Post-employment  medical  benefils  - 
discontinued  members 

Long  Service  Award  loss  - 

discontinued  members 

- 

( 350  OQQ) 
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DLOVU  DISTRICT  MUNICIPALITY 

Statement  for  the  year  ended  30  June  2014 

the  Annual  Financial  Statement 

in  Rand 


2014 


2013 


12.  Vat  payable 

Vat  payable  18  714  775  12  724  063 


13,  Revaluation  reserve 

The  revaluation  reserve  arose  due  to  land  and  buildings  recorded  at  market  values.The  valuaUon  was  perfomed  by  a 
professional  valuer  appointed  by  Local  Municipalities  where  valued  properties  are  situated. The  municipality  used  valuation 
roll  values  to  revalue  its  land  and  buildings.The  valuation  roll  was  implemented  on  01  July  2009. 


Opening  balance 

14  195  738 

14  195  738 

Change  during  the  year 

8 011  411 

- 

22  207  149 

14195  738 

14.  Service  charges 

Service  charges 

8 990 

94  526 

Sale  of  water 

125  072  081 

94  292  996 

Sewerage  and  sanitation  charges 

7 604  01 1 

23  748  375 

132  685  082 

118  135  897 

The  municipality  averages  water  loss  to  be  approximately  55%  for  2013/14  and  49%  for  2012/13  . The  loss  is  calculated  by 
comparing  quantity  of  water  sold  to  quantity  bought.  The  calcuation  was  arrived  at  by  comparing  water  bought  to  vvater  sold. 
The  increase  in  sale  of  water  and  sewerage  charges  is  as  a result  of  commercial  customers  transferred  from  uMngeni 
water. 

Water  losses  were  mainly  due  to  illegal  connections  and  leakages  as  a result  of  ageing  infrastructure. 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


I S.  Other  income 


Project  Inoofne 
Orio 

uMsonduzi 
Sundry  Income 


16.  Revenue 

Service  charges 

Gains  on  disposal  of  assets 

tmeresl  received  ^tradingj 

Renal  income 

Profit  on  disposal  of  assets 

Sundry  Income 

Interest  received 

Government  grants  4 subsidies 


The  amount  Included  in  revenue  arising  from  exchanges  of  goods  or 
services  are  as  follows: 

Service  charges 
Interest  received  (trading) 

Rental  income 

Profit  on  disposal  on  assets 

Sundry  Income 

interest  received  > investment 


2b9  282 


2 215  78D 
2 475  062 


132 

685 

082 

19 

490 

753 

405 

298 

2 

475 

062 

10 

412 

984 

533 

093 

404 

698 

562 

583 

132  685  082 
19  490  753 
405  298 


2 475062 
10  412  984 


165  469179 


220  024 
7 267  157 
6 S77  490 
9B4  305 

IS  048  976 


118 

135 

897 

413 

458 

12 

855 

690 

288 

622 

13 

706 

15 

048 

976 

7 

979 

036 

467 

412 

599 

622 

147 

984 

IIS 

135 

897 

12 

855 

690 

28B 

622 

13 

706 

15 

048 

976 

7 

979 

036 

154 

321 

927 

^ ; 


IS.  Revenue 

The  amount  Included  in  revenue  arising  from  non-exchange  transactions 
is  as  follows: 

Taxa  tion  revenue 
Transfer  revenue 
Government  grants  & subsidies 


DLOVU  DISTRICT  MUNICIPALITY 

Statement  for  the  year  ended  30  June  2014 

the  Annual  Financial  Statement 

in  Rand 


17,  Employee  related  costs 
Basic 

Medical  aid  - company  contributions 

UIF 

WCA 

SDL 

Other  payroll  levies 
Leave  pay  provision  charge 
Group  Life  Insurar^ce 
Defined  cdotributicm  plans 

Travel,  motor  car,  accommodation,  subsistence  and  other  allowances 

Overtime  payments 

Long-servioe  avirards 

Acting  allowances 

Housing  benefits  and  allowances 

Holiday  Bonus 

Standby  Allowance 

Telephone  Allowance 

Clothing  Allowance 

Severence  Pay 


2014  2013 


533  093  404 


467  412  599 


88 

847 

387 

1 

636 

785 

715 

149 

\ 

298 

689 

33 

012 

4 

104 

706 

2 

531 

217 

20 

567 

505 

12 

209 

711 

7 

283 

733 

6 

180 

178 

783 

422 

592 

100 

7 

702 

005 

2 

570 

884 

21 

600 

58 

370 

19 

439 

157 

175 

892 

79 

284 

238 

12 

337 

786 

618 

688 

1 

033 

691 

1 

136 

695 

29 

158 

(1 

485 

338) 

2 

633 

885 

20 

045 

325 

9 

939 

134 

4 

235 

953 

10 

698 

952 

1 

547 

148 

590 

288 

6 

513 

725 

2 

168 

829 

22 

030 

60 

798 

4 


1S1  410  9S9 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


Overtime  payments 
Long-servloe  awards 
Acting  allowances 
Housing  benefits  and  allowances 
Holiday  Bonus 
Standby  Allowance 
Telephone  Allowance 
Clothing  Allowance 
Severe  nee  Pay 


Remuneration  of  Municipal  Manager 

Annual  Remuneration 
Travel  Allowance 
Performance  Bonuses 

Coniribulions  to  UIF,  Medical  and  Pension  Funds 


Remuneration  of  SEM:  Flnanciat  Services 

Annual  Remuneraiion 
Travel  Allowance 

Contributions  to  UIF,  Medical  and  Pension  Funds 
Performance  Bonus 
Leave  Pay 


2014 


2013 


7 283  733 

4 235  953 

6 180 178 

10  698  952 

783  422 

1 547  148 

592  100 

590  288 

7 702  005 

6 513  725 

2 570  684 

2 168  829 

21  600 

22  030 

58  370 

60  798 

19  439 

4 

157  175  892 

151  410  989 

1 158  376 

1 113  565 

112  500 

90  000 

62  040 

94  530 

14  835 

- 

1 347  751 

1 Z9B  095 

511  476 

712  952 

67  599 

270  395 

38  198 

116  580 

87  739 

105  152 

' I 

98  898 

70S  012 

1 303  977 

NDLOVU  DISTRICT  MUNICIPALITY 

ncial  Statement  for  the  year  ended  30  June  2014 

the  Annual  Financial  Statement 

in  Rand 


Rem  unoration  of  SEM:  Corporate  Services 

Annual  Remuneration 
Travel  Allowance 

Contributions  to  UIF.  Medical  and  Pension  Funds 


Remunoration  of  SEM:  Technical  Services 

Annual  Remuneration 
Travel  Aticwance 
Performance  Bonuses 

Contributions  to  UIF.  Medical  and  Pension  Funds 
Acting  Allowance 


17.  Employee  related  costs  (continued) 

Remuneration  of  SEM:  Communily  Services 

Annual  Remuneration 
Travel  Allowance 

Contnbutions  to  UIF  Medical  and  Pension  Funds 


2014  2013 


894  887 

862  456 

240  000 

183  853 

11  170 

- 

1 14S  057  1 046  309 


674  827 

579  964 

270  395, 

270  395 

51  050 

59  563 

234  104i 

220  080 

15  793 

1 230  376 

1 145  795 

844  482 

393  667 

163  849 

63  900 

101  002 

34  889 

1 109  333  492  456 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


10,  Remuneration  of  councillors 
Mayor 

Deputy  Mayor 

Speaker 

Whip 

Other  Councillors 


19.  Depreciation  and  amortisation 
Property,  plant  and  equipment 

20.  Finance  costs 

Interest  paid  (DBS A Loan) 

21.  Debt  impairment 

Contributions  to  debt  impairment  provision 
Debts  impaired 

22.  Bulk  purchases 

Water 

Sewer  purificatJon 

D i strict  1VI  unicipaJity. 


2014 


2013 


865  966 

823  651 

269  380 

526  290 

686  432 

647  983 

644  861 

608  720 

7 477  702 

6 859  362 

9 944  341 


56  330  257 


9 46G  006 


80  988  598 


39  357  950 
97  106 


39  495  056 


57  054  309 
318  425 

57  372  734 


70  909  979 
425  749 


71  335  728 


63  345  618 


63  345  618 


2 975  391 


1 919  004 


NDLOVU  DISTRICT  MUNICIPALITY 

statement  for  the  year  ended  30  June  2014 

the  Annual  Financial  Statement 

in  Rand 

23.  Contracted  services 

Fleet  Servtces 
Operating  Leases 
Other  Contractors 


2014  2013 


55  273  736 

42  125  655 

30  864  348 

16  814  324 

57  714  842 

93  217  379 

143  852  926  152  167  3S8 


UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


24.  Gene  rai  expe  nses 

Ad^rtising 
Auditors  remuneraUan 
Bank  charges 

CortELJltiiig  and  processional  isos 

Consumables 

Entertainment 

Hinng  charges 

Insurance 

Canrofencas  and  sofnjnars 
Lease  renlals  on  operatmg  lease 
Levies 

Magazines,  books  and  perrpdicals 

Medical  eirpenses 

Motor  vehictB  expenses 

Postage  and  courier 

Printing  and  stabonerv 

Promotions 

PratectF<i«  ck^ihing 

Research  and  devetopment  casts 

Royaibas  and  license  tees 

Security  {Guarding  of  municipal  property) 

Spon.s  and  recfeatron 

Staff  welfare 

Subsaiptions  and  membership  fees 

Tetephooe  and  tax 

T raining 

Travel  * locat 

Eleclfidly 

Social  Oeveiopment 
Gr^nt  EKpendilure 
Inlergrated  Pubik:  Work.s  Prciacts 
Disaster  awareness 
Organisational  expense 
Local  Economic  Development 


2014 


2013 


1 

379 

674 

1 

616 

219 

277 

727 

10 

776 

008 

1 

444 

533 

1 

222 

031 

451 

608 

699 

967 

786 

939 

697 

883 

733 

557 

407 

474 

136 

905 

e 

778 

509 

743 

553 

1 

402 

123 

2 

662 

369 

646 

328 

184 

908 

1 

412 

526 

7 

042 

310 

6 

792 

735 

299 

330 

3 

053 

337 

4 

126 

104 

2 

265 

329 

1 

793 

944 

3 

726 

235 

3 

101 

737 

7 

483 

824 

445 

065 

95 

999 

1 

260 

853 

606 

77 

569 

646 

616 

743 

1 

401 

170 

215 

619 

7 

643 

659 

6 

235 

084 

1 

484 

259 

488 

604 

724 

785 

480 

173 

635 

551 

664 

170 

114 

097 

50 

088 

14 

140 

698 

582 

539 

1 

272 

519 

2 

593 

922 

2 

731 

047 

4 

832 

1 

472 

904 

6 

516 

462 

7 

634 

325 

1 

082 

614 

4 

415 

092 

2 

002 

365 

2 

114 

861 

3 

280 

690 

2 

464 

642 

8 

532 

987 

615 

792 

168 

900 

22 

145 

266 

OOO 

82 

eas 

25.  Government  grants  and  subsidies 

Operating  grants 
Equitable  share 

Municipal  Water  Infrastructure  grant 
FMG 

Corridor  Development 
MSIG 

SETA  Grant 

Rural  roads  managemerrt  sy stern 

Rural  transport 

DBSA 

Sports  and  Recreation 
GIS  Share  Services 
Intergovernmental  Relations 
Growth  and  Development 
Expanded  public  works 
Camperdown  waste 
H.IVGram 

Water  Demand  Management  grant 


Capital  grants 
MIG 

Massiricstion 

Growth  and  Development 

Rural  transport 


twcaiN^wouivu 


2014 


2013 


314 

311 

000 

1 

250 

000 

4 

900 

000 

1 

000 

000 

584 

853 

1 

347 

074 

1 

233 

772 

590 

956 

699 

439 

447 

478 

153 

874 

278 

521 

206 

058 

85 

196 

327 

088 

221 

337 

605 

000 

4 

722 

662 

1 

250 

000 

897 

000 

133 

825 

1 

494 

745 

275 

135 

250 

777 

96 

450 

388 

071 

267 

597 

532 

542 

737 

322 

348 

651 

126 

160  658  195 
17  759  054 
25  029 
6 000  000 


131  492  794 
8 831  584 


184  442  278 

140  324  376 

S33  093  404 

467  412  599 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 

Conditionai  and  Unconditional 

Included  in  above  are  the  following  grants  and  subsidies  received: 

Conditional  grants  received 
Unconditiorial  grants  received 


Material  Recovery  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


Water  Purification  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


Municipal  Excellence  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 
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istnct  Municipality 


236  300  354  130  311  5S7 

297  893  050  33101  012 


533  093  404 

169  412  599 

19  553  972 

19  553  972 

19  553  972 

19  653  972 

2 244  800 

2 244  600 

2 244  800 

2 244  800 

1 000  000 

(737  322) 

1 000  ooo 

1 

25<  Gov« rnment grantsandsub^idies 

i 


FMG 

Balance  uns|>eni  at  beginning  of  year 

Cument-yesr  receipts 

Conditions  met  - transfer ned  to  revenue 


DPS5  Grant 

Baienc«  unspent  at  beginning  of  year 

Currenhyear  reoeipls 

Conditions  met  - transferred  to  revenue 


Corridor  Development  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Condi  lions  met  - Eransferred  to  revenue 


KZN  Sports 

Balance  unspent  at  teginnang  of  year 

Curranl-year  receipts 

Conditior^s  met « transferred  to  revenue 


2014  2013 


262  678 

1 000  000 

1 250  000  ■ 
(1  250  000] 

1 250  000 
t (1  250  000) 

276  152 

738  854 

1 000  000 1 

- 

(275  135} 

{462  702) 

1001017  276  1S2 


550  000 

5 450  000 
(4  900  000) 

S50  000 

550  000 

633  776 

- 

1 333  215 

- 

(699  439) 

633  776 

S33  776 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


MSIG 

Balance  unspeni  at  beginning  of  year 

Gurrent-yoar  receipts 

Condi  Lions  meL  - transferred  to  revenue 


HIV  Awareness  Grant 

Balance  unspent  at  beginning  of  year 

Cun'ent’‘yesr  receipts 

Condtlions  met  - transferred  to  revenue 


Shared  Deployment  Grinl 

Balance  unspent  a.l  beginning  of  year 

Currenbyear  receipla 

Conditions  met  - transferred  to  revenue 


EPWP  Grant 


897  000 
(897  OOOJ 


800  000 


630  642 
(630  842] 


716  038 
(85  196) 


S30  842 


800  OQO  800  000 


2014 


2013 


1 000  000 
(1  000  000) 


800  000 


DLOVU  DISTRICT  MUNICIPALITY 

Statement  for  the  year  ended  30  June  2014 

the  Annual  Financial  Statement 

in  Rand 


25.  Government  grants  and  subsidies  (continued^ 
Balance  unspent  at  beginning  of  year 
Currant-year  receipts 
Conditions  n^et  - transferred  to  revenue 


ACTP  Grant 


Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


Rural  Roads  Systems  Grant 

Baiance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


Massification  Grarit 

Bafance  unspent  at  beginning  of  year 

Cun'ent-year  receipts 

Conditions  met  - transferred  to  revenue 


2014 


2013 


793  943 

1 000  000 
(388  072> 

1 000  000 
(206  057) 

1 405  871 

793  943 

200  000 

200  000 

(176  980) 

i 

23  020 

200  ODD 

428  926 
2 018  000 
(1  494  745) 

1 776  000 
(1  347  074) 

SS2  181 

428  926 

9 098  344 
23  896  000 
(17  759  053) 

16  657  845 
(7  559  501) 

15  235  291 

9 098  344 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


MtG 

Balance  unsii^ent  al  beginning  of  year 
Curreni-year  rece^pls. 

Conditions  met  - transferred  to  revenue 


IGR  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


Conditions  still  to  be  met  - mmain  li abilities  (see  note  10). 

Provide  explanatJor>s  of  conditions  still  to  be  met  and  ottier  relevant  informabon. 

Water  Demand  Management  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Condi  lions  met  -tfansferred  to  revenue 


FTP  Grani 

Balance  unspent  at  beginning  of  year 


istnct  MunidpaJity 


2014  2013 


(39  713  756) 
133  781  000 
(160  658  195) 

104  142  000 
(143  855  756) 

(99  590  9S1) 

(39  713  7S9) 

105417 

- 

- 

298  822 

(105  417) 

(193  405) 

- 

105  417 

969  333 

969  333 

- 

- 

909  333 


999  333 


25.  Government  grants  and  subsidies  (continued) 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


MWIG 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


GDS  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


Energy  Sector  Grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


i 


twcaiN^wouivu 


2014 


2013 


308  817  308  817 


121479 

■ 1 

400  000 

i (121  479( 

(278  521) 

- 

121  479 

150  440 

150  440 

- 

- 

150  440  150  440 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 


Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


New  Water  Waste 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


Camperdown  Water  Works 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  - transferred  to  revenue 


26.  Investment  revenue 

Interest  revenge 
Bank 


27,  Auditors'  remuneration 


Fees 


2014 


2013 


10  000  000 

{6  000  OOOj 

10  000  000 

4 000  OOD 

10  OOO  000 

4 267  693 

(267  598) 

4 267  693 

4 000  095 

4 267  693 

10  412  984 

7 979  036 

1 616219 

1 401  170 

2S.  Cash  generated  from  eperations 
Surplus 

Adjustments  for; 

Depreciation  and  amortisaiion 

Loss  or^  sale  of  assets  and  liabilities 

Fair  value  adjustments 

tmpairmerrt  loss 

Debt  impairmeni 

Movements  in  provisions 

Prior  year  error 

Other  non-cash  items 

Changes  in  working  capital: 

Inventories 

Receivables  from  exchange  transactions 
Consumer  debtors 

Payables  from  exchange  transactions 
VAT 

Unspent  conditional  grants 
Consumer  deposits 


29,  Commitments 

Authorised  capital  expenditure 

Already  contracted  for  but  not  provided  for 
• Property,  plant  and  equipment 


2014 


2013 


151  704  869 

19  370  376 

56  330  257 

80  988  598 

- 

512  709 

(16  546  512) 

- 

787  843 

41  255 

39  455  056 

57  372  734 

(350  000} 

21  464  000 

(260  807) 

(1  981  982) 

- 

976  092 

1793  736) 

(2  245  112) 

(29  362  039) 

(28  189  365) 

(86  131  558) 

(89  982  069) 

20  880  244 

11  287  214 

- 

7219465 

3 984  696 

9 721  331 

222  390 

221  492 

139  920  703 

S6  704  730 

165  999  248 

108  384  931 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 


Contracted  for  operating  comniilment& 

• Office  Rental 

3 014  637 

640  728 

* Equipment  Rental 

- 

71  481 

• Security 

494  500 

7 159  759 

* Cominunication 

- 

43  995 

• Maintenance 

122  647  471 

2 467  619 

• Water  Tankering 

57  890  925 

8 405  712 

1S4  047  533  16  789  294 


This  committed  expenditure  relates  to  plant  and  equipment  and  will  t>e  financed  by  available  government  grant  being  MIG. 
Operating  leases  - as  lessee  (expense) 


Minimum  tease  payments  due 

* within  one  year 

- in  second  to  fifth  year  inclusive 

• later  than  five  years 


1 119  957 

410  586 

1 894  651 

230  142 

29 

- 

3 014  637 

640  72B 

Operating  lease  payments  represent  rentals  payable  by  the  municipality  for  certain  of  its  office  properties.  Leases  are 
negotiated  for  an  average  term  of  three  years  and  Mo  contingent  rent  is  payable. 


30.  Fruitfess  and  wasteful  expenditure 


Interest  due  to  late  payment  of  creditors 

131  838 

291  004 

Over  payment  of  leave  payouts 

40  288 

- 

172  126 

291  004 

130 


istnct  MLmicipaJity 


GUNQUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Fi^^cial  Statement  for  the  year  ended  30  June  2014 

Notesf^  the  Annual  Financial  Statement 

Fighin^  in  Rand 


2014 


2013 


31.  Irregular  expenditure 
Opening  balance 

Add.  Irregular  E?<pendilure  - current  year 

Less;  Arriounts  condoned 

Less  Amounts  recoverable  (not  condoned) 


5 643  110 
26  714  665 
(5  643  110) 
(81  895) 

26  632  770 


32.  Prior  period  errors  and  change 

Correction  of  interest  charged  to  councillors  outstanding  balances  amounting  to  R 87  774  and  correction  of  contingent 
asset  incorrectly  raised  amounting  to  R173  047. There  was  also  a correction  of  R 913  33S  for  the  depreciation  of  buidings 

The  correction  of  the  eiTor(s)  results  in  adjustments  as  follows: 


Correction  of  Errors  - Statement  of  financial  position 

Property  plant  and  equipment 

(913  335) 

- 

Post  EmpEoyment  benefits 

- 

5 783  000 

Sundry  Debtors 

260  821 

- 

Retained  Earnings 

(260  821) 

{654  194) 

Correction  of  emor  statements  Of  financial  performance 

- 

- 

Depreciation 

913  335 

- 

- 

5 128  606 

33.  Deviation  from  supply  chain  management  regulations 


Paragraph  12(1)(d)(J)  of  Government  gazette  No.  27636  issued  on  30  May  2005  slates  that  a supply  chain  management 
policy  must  provide  for  the  procurement  of  goods  and  services  by  way  of  a competitive  bidding  process. 
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UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 

Annual  Financial  Statement  for  the  year  ended  30  June  2014 

Notes  to  the  Annual  Financial  Statement 

Figures  in  Rand 

Paragraph  of  the  same  gazette  states  that  the  accounting  officer  may  dispense  with  the  official  procurement  process  in 
certain  circumstences,  provided  that  he  records  the  reasons  for  any  deviations  and  reports  them  to  the  next  meeting  of  the 
and  indudes  a note  to  the  annual  financial  statements. 

The  municipality  recorded  deviations  totalling  to  R 19  928  728.  in  the  last  financial  year  and  R 24  171  366  during  the  current 
Fjnanciel  year,  that  was  ratified  hy  Full  Council  at  the  respective  meetings  held  during  the  financial  year  ended  30  June 
2014. 


34,  Impairment  of  assets 


Impairments 

Property,  plant  and  equipment 


797  843 


41  255 


35^  Change  in  estimate 
Property,  plant  and  equipment 

The  useful  lives  of  movable  property,  plant  and  equipment  was  estimated  in  2013  to  be  between  S to  20  years  In  the 
current  penod  management  have  revised  these  estimates  to  be  between  5 to  25  years.  The  effect  of  this  revision  has 
decreased  the  depreciation  charges  for  the  current  penod  by  a total  of  R 983  741 

Infrustructure  Assets 


The  useful  life  of  infrustructure  assets  was  estimated  in  2013  to  be  55  years.  In  the  current  pericd  management  have 
revised  their  estimate  to  be  between  10  to  lOO  years.  The  effect  of  this  revision  has  decreased  the  depreciation  for  the 
current  period  by  R 236  330  425 


Schedule  of  external  loans  as  at  30  June  2014 


Loan 

Number 

Redeemable 

Balance  at 
01  July  2013 

Rand 

Redeemed 
during  the 
period 
Rand 

Balance  at 
June  30, 
2014 
Rand 

Ouvelopmcnt  Bank  o(  South 

Africa 

to% 

10394 

2016«)3/31 

31  080 

S388 

21  712 

f0% 

101  BO 

2016/03/31 

1 768  049 

532  695 

1 235  154 

10% 

10392 

2015/09/30 

160  520 

59  556 

100  972 

10% 

101  SB 

2016703/31 

2 366  037 

595  706 

1 770  249 

10% 

10395 

2017/03/31 

78?  765 

169139 

618626 

11% 

13061 

2018^39/30 

4 233  631 

501  874 

3 651  957 

14.5% 

12368 

2015/12/31 

S2  317 

40  025 

42  292 

14,5% 

12^9 

2015/12/31 

54  463 

37  944 

26  519 

3 

12360 

2017/12/31 

30  907 

8 788 

22  199 

15.6% 

12361 

2012/12/31 

- 

16.32% 

12363 

2011/12/31 

. 

- 

. 

a% 

126S0 

2014/06/30 

14  963 

9 777 

5 186 

8.5% 

12699 

2014/06/30 

15  984 

7 659 

6 325 

10% 

12700 

2015«)630 

13910 

5 163 

8 75S 

8,25% 

12007528 

2014/07/31 

(70  000  DOO) 

70  000  000 

10% 

9370 

2014/09/30 

627  103 

407  801 

219  302 

10% 

101S1 

2015/03/31 

63  401 

30  202 

33  199 

10% 

10155 

2015/03/31 

1 156  255 

549  945 

606  310 

10% 

10157 

20154)3/31 

417  452 

198  551 

218  901 

10% 

10434 

20164)3/31 

1 768  050 

532  896 

1 23S  154 

13  602  183 

(66  Z22  623) 

73  824  812 

UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 
Appendix  E(1) 


Cgrrent  year 

Cgirent  year 

2014 

2014 

Act.  Bel. 

Adjusted 

Variance 

ExpianetJon  of  Significant  Variances 

budget 

greater  than  10%  versus  Budget 

Rand 

Rand 

Rand 

Var 

Rflvwlua 

Service  char^i 

132  685  082 

92  621  000 

40  164  082 

43,4 

This  wM,  as  a fiKwtt  ef  tho  mmor  riucjit  ena  seme 
grants  re»)v«d  were  not  spent  dunnfli  the  year 

KBeial  ificofne 

405  298 

- 

405  298 

- 

Theffl  was  an  increase  In  demand  of  short  term 
parking. 

GeveTnmefift  Grann 

533  093  404 

497  864  000 

35  229  404 

7 1 

Ottwf 

12  868  046 

39  610  000 

(26  721  954) 

(g7  5\TrMS  IE  iTHiriB  wjtti  Itie  improvement  ot  cdllflctlon  of 

revenue  policy 

I nSEffes!  recsiwed 

19  490  753 

12  000  000 

7 490  753 

62*4 

Mere  Investment!  and  Cash  al  Penk  in  rinanaal  year 

69B  562  583 

641  995  000 

56  567  583 

8.8 

Perwnnel  | 

;i57  175  893H149  697  000) 

(7  478  893) 

5.0 

R&fnuflfrraliQft  of 
wuncillor^ 

(9  944  341) 

(13  300  OOO) 

3 355  659 

(25.2) 

Outcome  from  the  government  gazzet 

Admimitfauer^ 

(666  053) 

- 

(666  053) 

- 

Depreciation 

(56  330  267) 

(58  725  000) 

2 394  743 

(4.1) 

ImpBiitnenls 

(787  843) 

* 

(767  843) 

* 

Movable  assets  impaired 

Fman»  cosls 

(2  975  891) 

(2  000  OOO) 

(975  891) 

40.8 

Changes  in  JBAR  rates 

pel»  impairm^rtt 

(39  455  056) 

(30  929  OOO) 

(0  526  056) 

27  6 

Additional  oiSlomeri  as  a result  of  meter  audit 

veriftcation  exerctf  e and  taking  faito  account  the 
Transunion  ITC  n*k  profile 

RepairA  Sn6 
^General] 

(3  310593) 

" 

(3  310  533) 

- 

Encreased  due  ta  agemg  infrasiructure 

Quilt  purchases 

(71  335  729) 

(65  300  000) 

(6  035  729) 

9.2 

Increase  Jn  number  of  custemem  * uMgem  Water 

Generiad  Expfln««f  | 

[24$  493  000)(221  422  572) 

(24  070  428) 

10,9 

Increase  from  Contracted  Services.  More  mamlenanw 
cost!  from  Waste  Waterworks  whtch  experience 

increased  number  of  spits^s  during  the  year  and 
additKsnal  water  tankering  cost 

GenerBl  Expenses 

24  070  431 

* 

24  070  431 

- 

1 

[563  404  225){541  373  572) 

(22  030  653) 

4,1 

Qitter  levenue  and  costa 

feu  value  adju^tmeriu 

16  546  512 

16  546  512 

Fair  value  ediustment  on  Irifrutlructure  assets 

16  546  512 

- 

16  546  512 

* 

Mfi  surplus^  tor 

Ihe  veer 

151  704  870 

100  621  426 

61  063  442 

so.a 

Dislarct-Mtiflidpalily . . 
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.ix  F - Cash  and  Equivalents 


Bank  Balances 


FNB  Main  Account 
FNBSaEar[«$AccDum 
F^JBWSA  Projects 
fMBNSTDDkl  Account 
FNB  Putslk  Sector  Cheque  Account 


FNB  Mindeia  Race  Account 
Pelty  €ah 
Cashier  Float 


rr^B  UMDM  OSSA  Account 


S094(X326773 

S094C1092196 

62023&1&462 

62215748289 

62243484417 

62411577193 


&24000419S5 


Short  Terin  Deposits 

A6SA 

STD  6a  nit 

Investec 

Ned Bank 

FNB  Investments 

State  Bank  of  India 


2070530459 
35B61009  5-002 
S000372&6Sb 

leeotxioaa 

71101195SS5 
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30  June  2014 


Current  Year  1014  - Prior  Year  2013  - 


Rend  Rand 


7 588  245.00 

4 737795.98 

2 092  252.00 

552  302.49 

10  834  502.00 

2 251517.08 

55  705  004.00 

557  545.68 

- 

26  862.37 

305  045.00 

112  51932 

6 186.00 

7 587,50 

2 450.00 

2 450.00 

64.00 

76  533  748.00 

S 248  S80.4Z 

30  000  000.00 

10  000  000.00 

30  000  000.00 

20  000  000.00 

30  000  000.00 

20  000000.00 

30  000  000.00 

20  000000.00 

3 750000.00 

3 750000.00 

5 000  000.00 

0.00 

128  7SQ  000.00 

73  750  000.00 

203  2S3  743^00  81 998  S80.4Z 


UMGUNGUNDLOVU  DISTRICT  MUNICIPALITY 
Appendix  G - grants  & subsidies 


NAME  OF  GRANTS 


Corridor  Deveiopmeml  Grant 

Water  FyrifficatN>ri  Grant 

Mss^ifitation  Grant 

Canip«fdowii  Waite  Water  Woikf 

jstew  Waste  Water  Wsrl^j  £ BLjl!k  iewer  Unc 

Energy  Sector 

^ntergwemrriefiTal!  fteblKi'nis  Grant 
Water  Demand  ManagemGnt  Gram 
MSEG 
FMG 

KZH  Spons 
FTP  Qram 
PPSS 

HIV  /Awareness  Gram 

MBEenaH  Recovery  ^ rant 

IFO  Murhlcipal  Excellence  Grant 

Growth  ■&  Pey^-inpment  SummU 

Shared  Deployrnent  Grant 

Accredited  Councllbf  Training  Programme 

EPWP  Grant 

Rural  Roads  MM  Management  Grant 

MLinlcipal  Water  infraSErucnure  Gram 


Balance 


30  June  2014 


Name  of  Organ  of  state/ 
Municipality 


Amount  Received 


Expenditure  @ 30  June  Balance  @ 30  June  Z013 
2013  ^ Rand  - Rand 


CoGTA 

D30TA 

CoGta 

CoGTA 

CoGTA 

Cfl^ITA 

CoGTA 

ORSA 

Nat  ional  Treasury 

National  Treasury 

de  partment  of  sports 

CoGTA 

CoGTA 

CoGTA 

CoGTA 

CoGTA 

CoGTA 

CoGTA 

CoGTA 

Publec  Works 

Department  pr  Transport 

NitJonal  Treasury 


Naihgnal  Tre^ury 


550  000.00 

O.DO 

550000.00 

2 244  800.00 

0,00 

2 244  800.00 

32  994  344.42 

17  759053.65 

15  235  290 J7 

4 267  692.55 

267  597.10 

4 000  095.45 

10  000  0C30.00 

6 000  000.00 

4 000  000.00 

150  439,76 

0.00 

ISO  439.76 

105  416  79 

105  416.79 

0.00 

969  333.00 

0.00 

969333.00 

1250  000.00 

1250  000.00 

0.00 

697  000.00 

897  000.00 

0.00 

633  775.88 

0.00 

633  775.88 

308  816.64 

000 

303  816.64 

1 276  151.91 

275  134J3 

1 001  016.98 

630  841.73 

630  841.73 

0.00 

19  553  971.77 

0.00 

19553  971.77 

1 000  000.00 

737  321.53 

262  678.47 

121  478.62 

121478.62 

0.00 

800000.00 

0.00 

800  000.00 

200000.00 

176  979.92 

23  020.08 

1 793  942.34 

388071.45 

1 405  870.89 

2 446  925.55 

1 494  745.00 

952  180.55 

8 750  000.00 

4 722  662.25 

4 027  337.75 

90  944  930.96 

34826  302,97 

S611«  627.99 

133  781  000.00 

200  371  9S0.97 

■66  590950.97 

133  781  OOO.OD 

200  371  950.97 

^ 590  S 50-97 

/I 
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RSIX 

of  the  Audit  Committee 
ODUCTION 

he  uMgungundlovu  District  Municipality  Audit  and  Performance  Audit  Committee  has  been  established  by  Council  as  an  independent  committee  in  terms  of 
section  166  of  the  Municipal  Finance  Management  Act  (MFMA),  Act  No.  56  of  2003,  and  the  Municipal  Systems  Act  (MSA),  Act  32  of  2000.  The  Committee  has 
adopted  a formal  Audit  Committee  Charter,  which  is  regularly  updated  and  approved  by  Council. 

The  Committee  is  honoured  to  present  its  report  for  the  financial  year  ended  30  June  2014. 


AUDIT  COMMITTEE  MEMBERS  AND  ATTENDANCE 

The  Audit  Committee  Charter  requires  the  Committee  to  consist  of  a minimum  of  three  independent  members,  with  a minimum  of  four  (4)  meetings  to  be  held 
per  annum  to  give  effect  to  the  responsibilities  assigned  to  the  Audit  Committee  in  its  Charter. 

During  the  year  under  review,  the  Committee  held  seven  (7)  meetings  as  listed  below: 


Name  of  Member 

Date  of  Appointment 

Date  of  Termination 

Ms.  N.R.  Sikhakhane  (Tshabalala)  - Chairperson 

01  April  2012 

Active 

Mr.  O’Connor 

01  April  2012 

Active 

Mr.  S.  Shezi 

01  October  2008 

01  May  2014 

Mr.  S.D.  Gabela 

01  May  2014 

Active 

Ms.  S.  Keshav 

01  May  2014 

Active 
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AUDIT  COMMITTEE  RESPONSIBILITIES 


The  regulation  states  the  following  as  some  of  the  responsibilities  of  performance  audit  committee: 

• A performance  audit  committee  must  meet  at  ieast  four  times  during  the  financiai  year  of  the  municipaiity  concerned. 

• A speciai  meeting  of  the  performance  audit  committee  may  be  called  by  any  member  of  the  committee. 

• A performance  audit  committee  may  determine  its  own  procedures  after  consuitation  with  the  executive  mayor  or  the  executive  committee 

of  the  municipality  concerned,  as  the  case  may  be. 

• A performance  audit  committee  must: 

> review  the  quarterly  reports  submitted  to  it  in  terms  of  sub-reguiation  (1  )(c)(ii); 

> review  the  municipality’s  performance  management  system  and  make  recommendations  in  this  regard  to  the  council  of  that  municipality; 

and 

> at  ieast  twice  during  a financial  year  submit  an  audit  report  to  the  municipai  councii  concerned.  / 


The  Audit  Committee  has  adopted  appropriate  formal  Terms  of  Reference  in  our  charter  in  line  with  the  requirements  of  section  166  of  the  Municipai  Finance 

District HVIurricipality 


int  Act,  No.  56  of  2003.  Furthermore,  the  Committee  conducted  its  affairs  in  compliance  with  the  charter. 


The i^mmittee  met  more  than  four  times  during  the  year  and  have  commented  and  noted  the  reports  tabled  by  the  Internal  Audit  Activity.  As  mandated  by  MFMA 
wafhave  approved  the  Internal  Audit  Plan  and  the  Internal  Audit  Charter  for  the  2013/2014  financial  year. 


, A mid-year  report  was  submitted  to  Council  as  required  by  the  Act. 


THE  EFFECTIVENESS  OF  INTERNAL  CONTROL 


The  Audit  Committee  reviewed  various  reports  from  the  Internal  Audit  Activity  in  terms  of  the  approved  audit  plan.  Based  on  our  evaluation  of  the  work  of  the 
Internal  Audit  Activity  as  well  as  feedback  from  the  Auditor-General  of  South  Africa,  the  Committee  is  of  the  opinion  that  the  adequacy  and  effectiveness  of 
internal  control  systems  Is  generally  sound,  however,  several  deficiencies  and  control  weaknesses  were  identified  by  Internal  Audit  during  the  year  under 
review,  which  requires  urgent  management  attention  especially  in  the  areas  of  fleet  management  and  Information  and  Communication  Technology. 


Furthermore,  management’s  commitment  and  interventions  made  in  addressing  the  control  deficiencies  identified  is  acknowledged. 


The  Audit  Committee  has  some  concerns  on  the  response  from  the  Municipality  on  critical  issues  raised  on  the  report  of  Information  and  Communication 
Technology  which  was  issued  by  Treasury,  there  are  high  risk  issues  which  were  supposed  to  be  attended  to  immediately  but  they  were  not  attended  to.  We 


appeal  to  the  Council  to  address  those  issues  as  matter  of  urgency. 


RISK  MANAGEMENT  AND  GOVERNANCE 


The  Audit  Committee  has  reviewed  the  adequacy  of  the  design,  implementation  and  monitoring  of  the  Municipality’s  risk  management  processes  and  the 
integration  thereof  into  the  municipality’s  day  to  day  activities,  including: 

Reviewing  the  significant  risk  facing  the  municipality  and  the  appropriateness  of  identified  risk  responses. 

Ensuring  that  a formal  risk  assessment  is  undertaken  at  least  annually. 


\ 


\ 


\ 
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The  Committee  acknowledges  the  risk  management  processes  that  management  has  put  in  place;  however  the  Municipality  needs  to  increase  it^. 

ensuring  that  the  practice  of  risk  management  is  embedded  in  the  operational  processes  of  the  Municipality  and  monitored  continuously. 

PERFORMANCE  MANAGEMENT 

The  Audit  Committee  has  considered  the  quarterly  reports  of  the  Internal  Audit  Activity  in  relation  to  performance  management  and  can  conclude  that  i 

performance  management  system  is  in  place  and  fully  functional,  however  the  following  concerns  were  raised  with  management: 

• Performance  information  is  not  being  made  available  to  internal  audit  on  time  to  allow  for  proper  review  and  verification  of  the  credibility  of  the 
performance  reports; 

• Financial  information  is  not  always  reported  on  the  Service  Delivery  and  Budget  Implementation  Plans  to  enable  for  effective  monitoring  of  the 
implementation  of  the  municipal  budget; 

• Portfolio  of  evidence  not  submitted  for  audit  purposes  resulting  in  the  internal  audit  not  being  able  to  ascertain  the  extent  to  which  measurable  outputs 
were  achieved; 

• The  culture  of  performance  management  among  senior  and  middle  management  has  not  been  firmly  established  and  promoted 
(i.e.  performance  management  is  seen  as  a compliance  issue). 


We  have  seen  an  improvement  on  the  issue  of  Portfolio  of  Evidence;  however,  much  can  still  be  done  to  ensure  that  the  information  is  available  on  time. 


THE  QUALITY  OF  IN-YEAR  MANAGEMENT  AND  MONTHLY/  QUARTERLY  REPORTS  SUBMITTED  IN  TERMS  OF  THE  MFMA 

The  Committee  has  reviewed  the  content  and  quality  of  in-year  management  and  monthly  / quarterly  report  submitted  In  terms  of  the  MFMA  and  the  Division  of 
Revenue  Act,  and  issues  on  completeness  and  accuracy  of  the  reports  were  raised  with  Management,  to  take  the  necessary  corrective  actions. 

INTERNAL  AUDIT 

The  Committee  is  satisfied  that  the  internal  audit  work  was  conducted  in  accordance  with  the  approved  annual  audit  plan,  and  with  the  content  and  quality  of 
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ditors  quarterly  reports  prepared  and  issued  for  the  period  under  review. 


UATION  OF  FINANCIAL  STATEMENTS  (to  be  amended  pending  AG  report), 
e Audit  Committee  has: 

Reviewed  and  discussed  the  municipaiity’s  annual  financial  statements  for  the  year  ended  30  June  2014; 

Reviewed  the  municipality’s  compliance  with  iegal  and  reguiatory  provisions;  and 
Reviewed  the  Auditor-Generai’s  report  and  management  responses  thereto.  (Pending  AG  report). 

The  Committee  concurs  and  accepts  the  Auditor-General’s  conclusions  on  the  municipaiity’s  annual  financial  statements  and  performance  information  and  is  of 
the  opinion  that  the  audited  annual  financial  statements  and  performance  report  be  accepted  and  read  together  with  the  report  of  the  Auditor-General. 


APPRECIATION 


The  Committee  wishes  to  express  its  sincere  appreciation  to  the  Mayor,  Council,  Municipal  Manager,  management  and  officials  of  the  municipality  for  their 


support  and  cooperation  during  the  year  under  review.  The  Committee  also  acknowledges  the  support  and  assistance  of  the  Auditor-General  of  South  Africa, 
CoGTAand  KZN  Provincial  Treasury. 


N.R.  SIKHAKHANE  (TSHABALALA) 
Chairperson  of  the  Audit  Committee 
31  Juiy  2014 


\ 


District  Municipality  141 


CHAPTER  SEVEN 

REPORT  OF  THE  AUDITOR  GENERAL  TO  THE  KWAZULU  NATAL  PROVINCIAL  LEGISLATURE  AND  COUNCIL  ON  UMGUNGUN 
DISTRICT  MUNICIPALITY 


REPORT  ON  FINANCIAL  STATEMENTS 
Introduction 

1 . I have  audited  the  financial  statements  of  the  uMgungundlovu  District  Municipality  set  out  on  pages  69  to  1 36,  which  comprise  the  statement  of  financial 
position  as  at  30  June  2014,  the  statement  of  financial  performance,  statement  of  changes  in  net  assets,  the  cash  flow  statement  and  the  statement  of 
comparison  of  budget  information  with  actual  information  for  the  year  then  ended,  and  the  notes,  comprising  a summary  of  significant  accounting  policies 
and  other  explanatory  information. 

Accounting  officer’s  responsibility  for  the  financial  statements 

2.  The  accounting  officer  is  responsible  for  the  preparation  and  fair  presentation  of  the  financial  statements  in  accordance  with  the  South  African  Standards 
of  Generally  Recognized  Accounting  Practice  (SA  Standards  of  GRAP)  and  the  requirements  of  the  Local  Government:  Municipal  Finance  Management 
Act  of  South  Africa,  2003  (Act  No.  56  of  2003)  (MFMA)  and  the  Division  of  Revenue  Act  of  South  Africa,  2013  (Act  No. 2 of  2013)  (DoRA),  and  for  such 
internal  control  as  the  accounting  officer  determines  is  necessary  to  enable  the  preparation  of  financial  statements  that  are  free  from  material 
misstatement,  whether  due  to  fraud  or  error. 

Auditor-general’s  responsibility 

3.  My  responsibility  is  to  express  an  opinion  on  the  financial  statements  based  on  my  audit.  I conducted  my  audit  in  accordance  with  the  Public  Audit  Act 
of  South  Africa,  2004  (Act  No.  25  of  2004)  (PAA)  the  general  notice  issued  in  terms  thereof  and  International  Standards  on  Auditing.  Those  standards 
require  that  I comply  with  ethical  requirements  and  plan  and  perform  the  audit  to  obtain  reasonable  assurance  about  whether  the  financial  statements 
are  free  from  material  misstatement. 

4.  An  audit  involves  performing  procedures  to  obtain  audit  evidence  about  the  amounts  and  disclosures  in  the  financial  statements.  The  procedure  selected 
depends  on  the  auditor’s  judgment,  including  the  assessment  of  the  risks  of  the  risks  of  material  misstatement  of  the  financial  statements,  whether  due  to 
fraud  or  error. 
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making  those  risks  of  material  misstatements,  the  auditor  considers  internal  control  relevant  to  the  municipality’s  preparation  and  fair 


resentation  of  the  financial  statements  in  order  to  design  audit  procedures  that  are  appropriate  in  the  circumstances,  but  not  for  the  purpose  of 


policies  used  and  the  reasonableness  of  accounting  estimates  made  by  management,  as  well  as  evaluating  the  overall  presentation  of  the  financial 
statements. 


I believe  that  the  audit  evidence  I have  obtained  is  sufficient  and  appropriate  to  provide  a basis  for  my  audit  opinion. 


Opinion 

In  my  opinion,  the  financial  statements  present  fairly,  in  all  material  respects,  the  financial  position  of  the  uMgungundlovu  District  Municipality  as  at  30 
June  2014,  and  its  financial  performance  and  cash  flows  for  the  year  then  ended  in  accordance  with  the  SA  Standards  of  GRAP  and  the  requirements  of 
the  MFMAand  DoRA. 

Emphasis  of  matters 

I draw  attention  to  the  matters  below.  My  opinion  is  not  modified  in  respect  of  these  matters 

Material  losses  and  impairments 

As  disclosed  in  note  14  to  the  financial  statements,  material  losses  amounting  to  55%  were  incurred  as  a result  of  water  distribution  losses. 


As  disclosed  in  note  14  to  the  financial  statements,  consumer  debts  have  been  impaired  by  an  amount  of  R254,  18  million  relating  to  difficulties 
experienced  in  collecting  long  outstanding  debts. 

Additional  matters 

I draw  attention  to  the  matters  below.  My  opinion  is  not  modified  in  respect  of  these  matters 


\ 
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Unaudited  supplementary  information 

11.  The  supplementary  information  set  out  on  pages  40  to  42  do  not  form  part  of  the  financial  statements  and  are  presented  as  additional  information, 
not  audited  these  schedules,  and  accordingly.  I do  not  express  an  opinion  thereon. 

Unaudited  disciosure  notes. 

12.  In  terms  of  section  125(2)(e)  of  the  MFMA,  the  municipality  is  required  to  disclose  particulars  of  non-compliance  with  MFMA.  This  disclosur 
requirement  did  not  form  part  of  the  audit  of  the  financial  statements,  and  accordingly,  I do  not  express  an  opinion  thereon. 

REPORT  ON  OTHER  LEGAL  AND  REGULATORY  REQUIREMENTS 

13.  In  accordance  with  the  PAAand  the  general  notice  issued  in  terms  thereof,  I report  the  following  findings  on  the  reported  performance  information  against 
predetermined  objectives  for  selected  objectives  presented  in  the  annual  performance  report,  non  - compliance  with  legislation  as  well  as  internal 
control.  The  objective  of  my  tests  was  to  identify  reportable  findings  as  described  under  each  subheading  but  not  to  gather  evidence  to  express 
assurance  of  these  matters.  Accordingly  I do  not  express  an  opinion  or  conclusion  of  these  matters. 


Predetermined  objectives 

14.  I performed  procedures  to  obtain  evidence  about  the  usefulness  and  reliability  of  the  reported  performance  information  for  the  following 
selected  objectives  presented  in  the  annual  performance  report  of  the  municipality  for  the  year  ended  30  June  2014 

• To  provide  access  to  sustainable  quality  drinking  water  and  sanitation  service  on  pages  43  to  44 

• To  provide  access  to  basic  levels  of  water  on  pages  45  to  49 

• To  improve  access  to  basic  levels  of  sanitation  on  pages  49  to  50 

15.  I evaluated  the  reported  performance  against  the  overall  criteria  of  usefulness  and  reliability. 

16.  I evaluated  the  usefulness  of  the  reported  performance  information  to  determine  whether  it  was  presented  in  accordance  with  the  National  Treasury’s 

annual  reporting  principles  and  whether  the  reported  performance  was  consistent  with  the  planned  objectives.  I further  performed  tests  to  determine 
whether  indicators  and  targets  were  well  defined,  verifiable,  specific,  measurable,  time  bound  and  relevant,  as  required  by  the  National  Treasury’s 
Framework  of  managing  programme  performance  information 
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I assessed  the  reliability  of  the  reported  performance  information  to  determine  whether  it  was  valid,  accurate  and  complete. 


I did  not  raise  any  material  findings  on  the  reported  performance  information  for  the  selected  objectives. 

Additional  matters 

Although  no  material  findings  concerning  the  usefulness  and  reliability  of  the  performance  information  were  identified  in  the  annual 
performance  report,  I draw  attention  to  the  following  matter  below. 

Achievement  of  planned  targets 

Refer  to  the  annual  performance  report  on  pages  43  to  44  and  45  to  50  for  information  on  the  achievement  of  the  planned  targets  for  the  year. 

Unaudited  supplementary  schedules. 

The  supplementary  information  set  out  on  pages  133  to  136  do  not  form  part  of  the  annual  performance  report  and  is  presented  as 
additional  information.  I have  not  audited  these  schedules,  accordingly  , I do  not  express  a conclusion  thereon 

Compliance  with  legislation 

I performed  procedures  to  obtain  evidence  that  the  municipality  had  complied  with  applicable  legislation  regarding  financial  matters,  financial 
management  and  other  related  matters.  I did  not  identified  any  instances  of  material  non-compliance  with  specific  matters  in  key  legislation, 
as  set  out  in  the  general  notice  issued  in  terms  of  the  PAA. 

Internal  control 

I considered  internal  relevant  to  my  audit  of  the  financial  statements,  annual  performance  report,  and  compliance  with  legislation.  I did  not 

identify  any  deficiencies  in  internal  control  which  I considered  sufficiently  significant  for  inclusion  in  this  report. 

OTHER  REPORTS 

Investigations 

An  independent  legal  firm  is  performing  an  investigation  at  the  request  of  the  municipality,  which  covers  the  2013-14  financial  year. 

The  investigation  was  initiated  based  on  an  allegation  of  the  possible  inflation  of  overtime  claims  and  vehicle  abuse.  Outcome  of  the 

investigation  is  expected  by  31  December  2014. 


25. 


An  independent  consultancy  firm  is  performing  an  investigation  at  the  request  of  the  municipality,  which  covers  the  2013-14  financi 
The  investigation  was  initiated  based  on  an  allegation  of  the  possible  theft  of  water  meters  and  fraud  in  Richmond.  The  outcome 
investigation  is  expected  by  31  December  2014. 
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Report  in  Addressing  issues  raised  by  the  Auditor-General 


uMgungundfovu  District  Municipality 
Audit  Action  Plan  2013/Z014 


Mo 

Finding 

Corrective  measure 

Responsible  person 

Due  Date 

1 

Post  employment  beneUt  disclosure  not  fuiiy  G RAP  25 
compliant 

An  independent  quality  review  of  the  AF3  will  be  conducted  before 
submission  to  AG  and  a GRAP  compliance  checklist  will  be 
developed  and  implemented  over  the  prer^ration  of  the  AFS. 

Chief  Financfat  Officer 

30-Mar-15 

2 

Leave  pay  out  processed  in  excess  of  48  days 

leave  records  reconciliation  will  be  performed  and  the  leave 
records  adjusted. 

Manager:  HR 

30-Jan-l5 

3 

Overpaym^nL  c\  j^av^  payout 

leave  records  recondliation  wifi  be  performed  and  the  leave 
records  adjusted  and  recovery  of  Ihe  overpayment  will  be  pursued 
^d  updated  In  Hie  fruitless  atvd  wasteful  expenditure  register 

Manager  Exp&ridilura 

30-Jan-l5 

4 

No  pra-appnov^l  of  overlinia 

Overtime  EChedules  will  be  prepared  weekly  fi:>r  planned  DvertFme 
and  apprtjved  by  lha  HOD.  Overtime  form  will  be  csompleted  for 
planned  overtime. 

Allt  HODS 

30-Jan-15 

6 

Overpaymsnl  of  ov^rtima 

Hie  calculations  will  be  re  preformed  by  the  Manager  EKpenditure 
before  processing  of  overtime  pay^  Ihe  preparer  and  reviewer  to 
skin  Ihecafcxjiations.  The  everlEme  will  be  recovered. 

Manager  Expenditure 

3D-Oecr14 

Inadequate  disdosure  in  relalion  to  GRAP 

lAn  independent  quality  review  of  the  AFS  will  be  conducted  before 
submission  to  AG  and  a GRAP  compliance  oheokiist  will  be 
developed  and  implemented  over  the  preparation  of  the  AFS. 

Chief  Financial 
Olficerdnternal  Audit 
Manager/  Audit  Committee 

30-Mar-15 

Depreciation  on  buildings  nol  consislenlly  effected 

G WP  compliance  checklist  will  be  applied  over  Ihe  preparalion 

process  of  the  AFS.  Policy  will  be  amended. 

Manager  Budget  and 
Compliance 

30-Mar.15 

Mo  details  disclosed  of  which  classes  of  property,  plant 
and  equipmerri  were  revalued 

GRAP  compliance  checklist  will  be  applied  over  Ihe  preparation 
process  of  the  AFS.  AFS  A{?coiinling  Policy  has  been  updated  and 
wilt  be  updated  yearly  for  disclosure  purposes 

Manager  Budget  and 
Compliance 

30-Mar-15 

Zero  value  assets  in  Ihe  fixed  asset  register 

FAR  to  be  updated  monthly  and  reconciled  on  a monthly 
basis.Revalualion  exercise  to  determine  revised  useful  lives  for 
assets  will  resume  in  Ihe  new  year. 

Manager  Budget  and 
Compliance 

30-Mlar-15 
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fntangibid  assets  not  accounted  for  and  accordingly 
disclosed 

Inadequatedisdoaureof  inventory  In  lino  with  GRAP 12 


Water  inventory  understated  in  AFS 


GRAP  compliance  checklist  will  be  applied  over  Ihe  preparalion 
process  of  the  AFS 

GRAP  compliance  checklist  will  be  applied  over  Ihe  preparalion 
process  of  the  AFS 

A formula  for  Ihe  calculation  of  water  stocks  will  be  developed 


Manager  Budget  and 
Compliance 

Manager  Supply  Chain 
Manager 

Manager  QEwrations 


Mgungundlovu 


uMgungundlovu  District  Municipality 
Audit  Action  Plan  2013/2014 


¥ 

\ 


Impairm&ni  of  obsolete  and  unused  moveable  assets  not 
effected 

FAR  monthly  reconciliation  and  asset  counts  to  be  conducted 
quarterly 

Manager  Budget  and 
ComF^iance 

30-Mar- IS 

Assets  Witten  off  and  further  identified  for  impeiremenl 

FAR  monthly  reconciliation  and  asset  counts  to  be  conducted 
quarterly 

Manager  Budget  and 
Compliance 

30-Mar- IS 

fnadequate  controls  applied  over  journals 

Standard  template  will  be  develeped  which  includes  the  preparer, 
reviewer  and  aulhortser,  In  addition  supporting  doc^menlatiDn  and 
dated  capture  slamp  will  be  introduced. 

A11  Fir>an[>e  ^^anagers 

30-t)ec-14 

Fixed  Assel  register  not  GRAP  17  oompfiant 

GRAP  17  compliance  checklist  lo  be  developed  and  implemented. 
Independent  quality  review  will  be  applied  oyer  the  FAR  and  AFS 

EH  addfticn  b quarterly  AFS  being  prepared. 

Manager  Budget  and 
Compliance 

30-Mar- 15 

Condonation  of  inegular  Expenditure  not  in  tine  wrth  sec 
170MFMA 

Register  of  irreguiarexperKiituro  will  be  developed  and  all  malters 
followed  up  in  terms  of  section  32  and  170  of  Ihe  MFMA 

SCM  Manager 

30-Jan-15 

No  needs  snaiysis  for  appcinlnnent  of  oonsullants 

A needs  analysis  framework  will  be  developed  for  the  appcinlment 
of  consultants 

SCM  Manager 

28-Feb-15 

Mo  policy  for  the  use  of  coosullants 

A use  of  oonsullants  policy  will  be  drafted 

SCM  Manager 

30-Mar-15 

Creditors  not  paid  in  3C  days 

Invoice  incidenis  managemenl  tool  will  be  reviewed  daily  and 
reported  lo  Manco  on  a monthlv  basis  for  crHnpliance. 

Manager  Expenditure 

30-Jan-15 

VAT  Of)  fringe  benelils  relating  lo  the  use  of  council 
vehicle  not  accounted  for 

The  procedure  will  be  communicated  to  employees  artd  effected 

Manager  Adminisiration 

2e-Feb-15 

Adjustment  for  pro^sion  br  bad  deb^  note  does  nol 
agree  lo  Ihe  AFS 

Indeperrdent  qualify  review  over  the  AFS  will  be  applied. 

CFOrtA/Audil  Committee 

30-Mar‘l5 

Poor  implementation  of  debt  oolleclion  policy 

^itional  service  providers  lo  be  sourced  to  improve  Ihe 

restrictions  and  disconnections  for  defaultlrtg  oonsumsrs.  AOD  s 
wllf  be  followed  up  monihly  and  action  in  line  with  (he  policy 
effected  chi  further  defaults. 

Manager  Income 

28-Feb-l5 

Expired  rental  agreement  for  parking  space  lease 

Quidity  conlract  management  loci  will  be  utilised  to  monitcr 
conlracts.  Notices  lo  user  departments  will  be  issued  6 months 
before  expiry  of  contracts. 

SCM  Manager 

2e-Feb-15 

Municipality  does  not  maintain  an  approved  indigent 
register 

Public  awareness  campaigns  will  be  conducted 

Manager  Income 

Val  not  correctly  disclosed  on  cornmlimente 
(understatemen!  of  oommllments} 

Independent  qualify  review  of  the  AFS  to  be  applied 

Manager  Budget  and 
Compliance 

30-Mar-15 

\ 
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REFERENCES 


1.  uMgungundlovu  District  Municipality  Integrated  Development  Plan 

2.  Integrated  Development  Plan  Guide  Pack 

3.  Policy  Framework  for  Managing  Performance  in  the  uMgungundlovu  District  Municipality 

4.  uMgungundlovu  District  Municipality  Performance  Management  System 

5.  Annual  Reports  of  numerous  municipalities 

6.  Relevant  legislation  and  policy  directives 

7.  Municipal  Finance  Management  Act  (Act  no.  56  of  2003)  Circular  no.  32 

8.  Municipal  Finance  Management  Act  (Act  no.  56  of  2003)  Circular  no.  1 1 
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FOR  INPUTS  AND  COMMENTS: 

The  IDP  Manager  - Prince  Fakude 
prince.fakude@umdm.gov.za 

For  the  comprehensive  IDP  please  visit 
www.umdm.gov.za:  Access  to  information:  iDP 


